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SECTION I 
INTRODUCTION 
Definition of Problem 
Today facts are demanded by everyone and for every purpose . 
To some extent, e very acti vity of our life is go verned by the results of 
a study of books and periodicals. This is true of a farmer culti vating 
his land, feeding his li vestock, or purchasing his machinery. It is al-
so true of p ersons in other vocations; the minister, the banker, the 
public official, the educator, the business man, and many others. When 
the vocational agriculture teacher has a problem he consults a "Hand­
book on Te�ching Y.ocational Agriculture" which is a collection of 
organized facts based on experience . The efficiency in teaching vocation­
al agriculture q.epends upon the training of the teacher and the a vailability 
of accurate information necessary in the process of teaching. 
It seems that the--general impression among many of the academic 
teachers, superintendents, principals, school boards, and the general 
public is that the teachers of vocational agriculture are in a "chosen field". 
This may be due to the fact that the vocational agriculture teachers are· 
employed on a twel ve month basis and consequently their yearly salary is 
higher . Usually they ha ve fewer class room instructional periods during 
the actual school day, but they ha ve on-the-farm instructions and e vening 
classes which are unfamiliar to most of the faculty and general public. 
Another reason for this impression may be that the teachers of vocational 
agriculture are able to become better acquainted with the parents and home 
life of their students, due to farm visits. Some principals and academic 
teachers do not approve of field trips or judging trips during the school day. 
The writer taught vocational agriculture from 194 7 to 19 50 . During 
this time and many times since he has often heard comments similar to 
those rnentioned above. He wondered whether they were due to envy and 
lack of understanding, or whether perhaps there was some truth in these 
statements. He has 1net many vocational agriculture instructors and found 
that most of them are well satisfied in their profession. He thought about 
this evident satisfaction and wondered whether there were s·ome facts avail-
able to explain why 1nost of the teachers of vocational agriculture were 
happy in their field . He also wondered whether he could find sorne data on 
why others often spoke of vocational agriculture teaching as a "chosen field" . 
If he could find answers to his questions and uncover some facts they 
would be of interest to others beside himself . Any individual interested in 
entering the field of teaching vocational agriculture could gain much useful 
-information if he had access to such material. In South Dakota the only 
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institution of higher learning approv�d to train vocational agriculture instruct­
ors has been South Oakota State College at B rookings. Any facts concerning 
this field would naturally be a matter of concern to the Agriculture Education 
Teacher Training Department of this institution . 
P ur pose 
. The pur pose of this problem is to conduct a s ur vey among the agri -
cult u re education graduates of South. Dakota State College to deter mine 
their present oc cupational status. Thro ugh this st ud y, the intention is 
to learn the follo wing : 
1. Why they chose agric ulture ed ucation as a major field ? 
2. What subjects are the most po pular as a minor field ? 
3. What F F A  acti vities t he graduates have su pe rvised ? 
4 .  Type of edu cational institution where the gra duates ha ve 
been e mplo yed ? 
5 . Ho w many ha ve gained additio nal professional training 
b y  study for a master 's degree ? 
6 .  An enu mera tion of the ad vantag es and disad vantages of 
this profession. 
7. The nu mber that ha ve changed jobs and t he reason for such 
act ion. 
8. To determine the gro up attitude to ward agricultural educa ­
tion as a life work . 
9 .  The nu mber still a ctively engaged in the fiel d .  
10 . Is there any relationship bet ween agri cultural education 
training and s uccess in  other fields ? 
1 1. To deter mine the financial status of agricultural education 
graduates. 
12. To deter mine whether s ome changes should be made in the 
teacher training curriculu m in agricultural education. 
The material so assembled will p rovide concrete data with whi ch to 
. give assistance in guiding ·and informing future students interested in 
this vocation . 
P rocedure 
To begin the study the fir st step was to con tact th e Agri c ultural 
Education Depart ment and Alumni o ffice at South Dakota State College to 
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g e t  a c o mpl e t e  l i s t  of th e a g r i 9 ultu r al e duc ation g r a duate s an d th e i r  pr e s en t  
a dd r e s s e s . D i.i e  to th e fin e coop e r ation of th e s e  d e p a r t m e nt s , th e s e  dat a 
wer e obtain e d .  
The r e c o r d s s h o we d a total  o f  1 3 9 g r a duate s in an eight y e a r  pe r i o d  
f r om 1 9 4 6  t o  1 9  5 3 .  T h e  n umb e r  of g r a duate s an d the y e a r  th e y  g r adu at e d 
a r e  a s  follo w s : 1 9 4 6 -- 3 ; 1 9 4 7 - 1 0 ; 1 9 4 8 - 1 8 ; 1 9 49 - 1 8 ;  1 9 5 0 - 2 2 ;  1 9 5 1 - 1 6 ; 
l 9 5 2 - 3 3 ; an d 1 9 5 3 - 1 9 . 
A s u r v e y  typ e  of qu e s tionn ai r e  wa s s ent  to e ach g r a duate . Thi s in -
e lu de d e i ght m aj o r  pa r t s  with sub di vi s ion s un de r e ach main h e a d ing . All 
qu e s tion s we r e  fo r mulate d so the y  c oul d be an s we r e d  b r i efly and t ruthfully 
without e va s ion o r  de c e i t .  T he r e sult s we r e : 
Qu e s ti onn ai r e s  m aile d . . . • . • . . . . 1 3 9 
R e turne d un c l a i me d . . . . • • . • • • . . 2 
Actual qu e s tionn ai r e  r e tu rn s  . . . . 1 1 3 
P e r  c ent of r e tu rn s  . . . . . . . . . • • . . 8 1 . 3 
In th e b o dy of thi s- s tu dy will b e  foun d the r e s ul t s  of the s e  que s t i on s 
an d obj e c ti ve s li ste d in th e pur po s e  of th e p r oble m .  T h i s  mat e r i al i s  
g r oupe d into tabl e s  fo r th e s impl ifi c ation o f  fin din g th e fac t s  and figu r e s  
s o  that all data will b e  e a s ily ac c e s s ibl e . Follo win g  e ach table i s  a di s -
cu s s ion of th e table s r e s ult s . 
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S EC T ION II 
RE VI E W  OF LIT ERATURE 
An inv estigat io n  conc ern ing this sub jec t show ed ther e was lit tle 
a vai lable materia l  sinc e i t  is li mit ed to gradua tes of South Dak ota 
Stat e Co lleg e .  A revie w of a vai lab le  ind e xes and r efer ences of South 
Dakota grad ua tes failed t o  disc lo s e  any sub j ec t  matter re lated to this 
stud y to be worthy of  m entio n .  
A stud y dea ling with tea ch ers of voca tional agr icu lture wh o have 
left the fi eld of teac hing was co nduc ted by Mr. C .  V. Rod erick, Assistant 
P ro f essor of Agricu ltur e Educa tion , Uni versity of Missouri 1 . His 
study was c onducted . with t wo purp o es as fol lows :  
1 .  T o  deter min e wh y for m er teachers of v ocationa l agricultur e 
in Missouri ha ve left th e fie ld . 
2 . To d ete rm in e  what fi e ld of work the form er teachers entered. 
Rod erick mailed 194 ques ti onnair es t o  men who had left the field of 
teaching vocational agri culture s ince 1940, and of these 147 were return ed 
in time for tabulation . 
During the years 194 3 - 52 the number that  had left in any one y ear did 
not  e xceed 1 5  but the y ear 19 5 3  saw a total of 34 m en lea ve  the fi eld . A b out 
2 3  p er cen t or 3 5  of th es e men wer e s till teac hing but in a fi eld other than 
voca t iona l a gricu lture . A brea k- do wn of th e group l eaving th e professi on 
1 .  Rod e rick, GY. , " Wh y  Fo r m er Teachers o f  V ocational Agricultur e Left 
t h e  Profession" , Res earch Pap er . Depar tm ent of Agricul tural Educa ti on, 
Coll ege of Educa tion , Uni v ersity of Missouri, Ma y, 19 53 . 
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foun d 3 3  in ag r i c ultu r a l c om me r c i al wo rk ;  6 f a r m  manag e r s ;  6 in  g o ve r n m e nt a l  
a g e n c i e s ; 6  i n  ag r i cultu r al e xten s i on wo rk ;  5 do c to r s  of v e t e rin a r y  m e di c in e ; 
5 in bu s in e s s  fo r s e lf ; 4 r eti r e d ;  3 s tu de nt s ; an d 2 in th e v ete ran s a dm in i s t r atio n . 
Some of th e othe r fi e l d s  in whi c h  the r e  a r e  on e e a ch , in c lude d mini s te r , 
g e o lo gi s t ,  r e s e a rch ch e mi s t , o pt o 1ne t r i s t ,  mail  c ar ri e r ,  in s u r an c e adju s te r ,  
m a g a zine  e di to r ,  lan d app r ai s e r ,  an d me di c al do cto r .  
R o d e r i c k ' s  s tudy a s k e d  wh e the r fo rme r t r ainin g in vo cati o n al a g r i c u ltu r e  
h a d  made a c ontr ibuti on i n  p r e s ent o c c upation s . Fi r st of  all ,  vo c ational a g -
r i c ultu r e  h a d  h e lpe d th e m  ac qui r e  a b r o ade r kno wl e dg e ; s e c on dl y ,  it h e lp e d  to 
un de r s t an d  f a r m e r s  an d f a r m  p r ob le m s ; an d thi r dly , it  h e lpe d the m  to g e t  
along with pe ople . 
Th e r e  we r e  fi ve majo r r e a s on s given by tho s e  t e a ch e r s l e aving the 
fi e l d  of te aching vo c at i on al a g ri c ultu r e .  They a r e  a s  f o llows : 
1 .  T we n ty- two p e r c e nt thought oppo rtuniti e s  f o r a dvan c e ment we r e  
l i m it e d .  
2 .  T we l ve pe r cent  in di c ate d s alary wa s too l o w .  
3 .  T en pe r c ent  s ai d  hi g h  s c hool admini s t r at i o n  wa s un s y mp ath eti c 
to  vo c ation al a g r i cultu r e  p r o g ram . 
4 .  About e i ght  pe r c en t  wan t e d a mo r e  p e r man e nt home . 
5 .  Se ven p e r  c e nt want e d to fa r m .  
Ove r 7 5  pe r c e nt of  tho s e  who an s we r e d  the que stionnai r e  s ai d  the y  
planne d  o n  te achin g  a s  a l ife  c a r e e r when th ey s ta r te d .  L e s s  th an 2 5  pe r 
c e nt pl ann e d  on te a�hing a s  a " s te ppi ·g ston e "  until th e y  foun d s om ethin g  
e l s e . Ho we ve r ,  it i s  inte r e s tin g to  note that t wo - th i r d s of th e m e n  surv e y e d 
woul d a dvi s e  youn g m e n  to e nt e r th i e l d  of te a chin g vo c ational a g r i cultu r e  
a s  a c ar e e r  o r  until th ey r e tu r n e d  to far min g .  
M r. Ja mes M. Harper pres ented a follo w -u p  stud y of the occupa -
t ions of the gr adu ates of agr icu ltur al education at the Uni versity of 
Georgi a ,  1 94 5 - 1 9 5 0 2 . He m a iled 266 questionn aires and recei ved 
260 returns . Th ese gr aduates wer e employed in 34  o ccup atio ns with 
abo ut 86 per cent in either or both educational or agriculture . Th e re-
maining 3 5  m en we re in unre lated fie lds . A conc lusion of this stud y 
was that the men h ad little trouble finding em ployment and a large 
majority wer e instructors for th e Institutional On -the Farm Training 
Program. It was also found that a lar ge nu mb er of the men do teach 
voc ation al agricu lt ure for a period of  time . 
Mr . Jo hn W ebb Jones conducted a stud y of the occupations of 
agriculture gr aduates of Lo uisiana State Uni versity 19 3 1 - 1 9 40 3 About 
44 per cent of thes e graduates e ntered the fi eld of teaching o f  vocattona l 
agric ulture. He found in this stud y that t he main reason gi ven for 
le a ving teac hing was the lo w incom e. Many of these leaving found em -
.r plo yment in bus iness and indu str y ,  in lo cal and state governm ents, and 
in e ducati onal ad ministrati on. 
2. Harp er , James M. , A Fol lo w- Up Study of the Occup ations of the 
De pa rt ment o f  Agr ic ultura l  E duca ti on ,  Univers ity of Georg ia , From the 
School Ye a r 1 9 4 5 - 1 94 6 to the School e ar 1 9 4 9 - 1 9 5 0 In cl us i v  e . P roblem 
su b mi tted to the faculty of Ed ucat ion, Univers ity of Georgia, June , 1 9 52 .  
3. Jones , John Webb , An Occupat ional Study of the Agricu lture G raduat es 
of Louisi ana State University and Agricultural and Mechanical College, 
19 39 - 1 940 . Th eses su4mitted to Louis �ana State Uni versity, August, 19 52. 
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A s tati sti c al r e l e a s e b y  the U . S .  Offi c e  of Edu c at ion sho ws th at fo r 
th e y e a r s  1 9 3 8 - 1 9 3 9  th e ave r a ge l en g th of s e r vi c e  of v o c ational a g r i c ultu r e  
te ac h e r s  in th e U . S . wa s about s i x  y e a.r s  4 . 
" At ti tu d e s of F o r m e r T e ac h e r s  in C alifo rnia  T o wa r d  Vo c ational 
Ag r i cul tu r e "  wa s an inte r e s t in g  s tudy c o mpl e t e d  by S . S .  Suth e rlan d 5 . Hi s 
s tudy wa s con duc t e d  with th e fo llowin g purpo s e s in min d :  
1 .  Th e ph a s e s  of t e ac hin g vo c ati onal a g r i cultur e whi c h  we r e  
gen e r ally enjo y e d  by te a c h e r s .  
2 .  The pha s e s  an d c on di ti on s  which we r e  gen e r ally di sta s t e ful . 
3 .  The maj o r  r e a s on s  why t e a ch e r s  left te ac hin g fo r othe r wo r k .  
4 .  The l i mitati on s o f  te a c h i n g  vo cation al a g r i c ultur e a s  a c a r e e r . 
5 .  What s houl d b e  done . 
Suthe r l an d  s e nt que s t i onn ai r e s  o twe nty - th r e e  m en who ha d l eft 
t e aching vo c at i onal ag r i cultu r e  dur in g  th e p e r i o d  1 94 1 - 1 944 . T h i s numbe r 
wa s ab out 2 5  ·pe r c e nt of all  t e a ch e r s  who c han g e d  f r o m  t e ac hin g t o  oth e r 
r 
wo r k  du r ing th i s  pe rio d in C alifo r ni a .  Th e s e 2 3  men h a d  all b e e n  s uc c e s s ful 
t e ach e r s  of voc ation al a g r i c ultu r e  an d all h ad left th e fi e l d  of the i r  own 
vol i t i on . T h e i r  expe r i e nc e in the fi e l d  ave r a g e d  s e ve n  yea r s . In an s we r  to  
Suthe r land ' s  fi r s t que s ti o n , i t  s e em e d  mo s t  ple a su r e  wa s de r i ve d  f r om 
wo r ki n g  with fa r m  boy s . It wa s unfo rtunate that so m any of the t e a che r s  
l eft t h e  fi el d b e c au s e  of poo r r el ation s wi th the a dmini st r ati on a s  it wo ul d 
4 . Unite d Stat e s Offi c e  o f  E du c ation , "Ave r ag e  T e nu r e of Ag ri c ultu r e  
T e a c he r s  i n  P r e s e nt O c c up ati on s " ,  Stati s ti cal Rele a s e  No . 9 ,  Mi s c ell an e ou s · 
2 5 9 5 , Augu s t  2 0 ,  1 94 1 . 
5 .  Suth e rlan d ,  S . S . , "Attitu de of F o r m e r  T e ac he r s T o wa r d  T e a ching 
Voc ati onal A g r i c ultu r e  I I ' Unpub l i s h e d  P roble m .  
s e e m  t h i s cou l d  have be e n r e me di e d .  Ove r 5 0  pe r  c e nt  of th e men who 
an s we r e d  the s u r v e y de s c r ib e d  th e p r inc ipal s a s "we ak " ,  "no t un de r -
st andin g " ,  "un inte r e s tin g " , an d " a c a de mi c " .  Anoth e r di s like m e ntion e d  
often wa s faulty s e l e c ti on o(.pupil s  fo r th e a g r i c ultu r e  cou r s e s ,  and m an y  
o f  th e fo rme r te ach e r s f e lt that the i r  de p a r tme nt ha d  b e en " dumping 
g r oun d s " .  O th e r  fe atu r e s  that we r e  di s like d we r e  to o muc h  wo r k ,  n e r vou s 
t e n s i on , in ade qu ate bu dg e t  an d e qu ipment , an d lack of opportunity fo r 
advan c e ment . 
So m e  o f  the r e a s on s  that we r e  gi v e n  fo r l e avin g the fi e l d  of teachi n g 
vo c ati o n al ag.r icultu r � a r e  a s follo ws. :  
1 .  S a w  no .. chan c e  fo r advan c ement . 
2 .  Hi g h e r s al a r y  e l s e wh e r e . 
3 .  Want e d b r o a de r exp e r i e nc e . 
4 .  W a nte d bus in e s s  fo r s e lf .  
5 .  R e c e ive d  little o r  no h e l p  f r o m  s up e r vi s o r . 
6 .  Unable to g e t  along with th e p r in c i p al .  
We c an c onclu de f r o m  Suth e r lan d ' s s tu dy that th e men l ik e d  b e st th e i r  
c on t a c t s  with fa r m boy s an d like d le a s t  th e i r  wo rking with un c o o p e r ativ e  
admini str at o r s  and uni nt e r e sted  b o y s . The r e  s e e m e d to b e  a g e n e ral c on -
c e n su s  of op inion that it was doubtful if th e r e  would b e  any impr ovement in 
tho s e  c ondition s which c aus e d  the m  to l e ave th e fi e l d  of te aching vo c ation al  
a g r i c ultu r e . 
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S E CT I<;)N III 
R ES ULTS O F  ST U DY 
Personal Data 
The selection of a mi nor f ield o f  study is important to an under -
gra dua te majoring in agricu lture education . He should at temp t to selec t 
a minor which will facilit ate the se curing of a position and also one that 
will co mbine satisfactorily wit h  agriculture. Exceptions to the rule are 
indivi duals who have sp ecial interests or talents in a particular subject. 
They should be encouraged to follo w this l in e instead of dire cting them 
into something less inte resting which coul d possibly cause them to be 
poor studen ts . 
T A B L E  I 
Minor field sele cted 
General Sci ence 
Animal Husban dry 
Technical Agricultu re 
Agronomy 
Agriculture Econo mi cs 
Veterinary Me dicine 
Zoology 
R ural Sociology 
Chem i stry 
Dairy Pro duction 
Hi story 
Mathematics 
Physical Education 
So cial Sc ience 
Agriculture Engi neering 
Biology 
Animal Husbandry {ma j::>r ) 
MINO R S O B TAI NE D BY AGR ICULT UR E 
E DUCATI ON G R A DUA TES A T  SO UTH 
DAKO TA S TA TE CO LLE GE 
Nu mber Per cent 
3 9  34 . 5 
3 3  29 . 2 
29  2 5 . 7 
2 3  20 . 4 
8 7 .  1 
6 5 , 3  
4 3 . 5  
4 3 . 5 
3 2 . 7 
3 2 . 7 
3 2 . 7 
3 2 . 7 
3 2 . 7 
3 2 . 7 
2 1 .  8 
2 1 .  8 
7 6 . 2  
Agriculture Economi cs { major ) 2 1 .  8 
' 
Thirt e e n  other graduates · se lected o ne each in the fo llo wing minor 
fie lds ; ( Per cent 0 .  9 ) :  Bacterio logy , botany, E ng lish, ento mo logy, 
e lementar y educat ion, hort icu lture , industr ial arts, music, nutrition, 
prod uction and physio logy, pou ltry , spee ch and soils . Three more 
grad ua tes a lso r ece ived ma jors i n  genera l s cience, physical  education, 
and socia l sc ience. 
Anima l  husbandry was se lected as a minor by 3 3  and se ve n other 
students received a major in this subject . The next most popular was 
gen era l scienc e with 40 graduates, but o n ly one had worked for a major. 
Tec hnical ag ricu lture and agrono my wer e the next choices with 2 9  and 2 3 
graduates respectively. Dropping do wn to si x was veterinary medicine 
and four each in zoo logy a nd rura l socio logy. The other m inors have 
three or less graduates . 
The curricu lu� in agr icu lture education requires so many credits 
i n  c he mistry, botany, and zoo logy that it auto matically gives many students 
a minor in g enera l science. This may a c co unt for the popularit y of minors 
i n  this fie ld . A similar s ituation might explai n wh y technical agriculture 
had so many minors. Courses i n  pou ltr y, dairy, animal husbandry, a nd 
ag ro no my are re quired in a major in agriculture educat ion, often resu lting 
i n  a minor i n  technical agriculture . possib le r eason for the great i n -
terest in a ni mal husba ndry and agronomy could be the fact that Sou th Dakota 
is rated as a gen eral li vestock and rop sta t e  rather than dairy or poultry . 
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It is interesti ng to note that 95 , or 84 per cent, of the agriculture edu -
catio n graduates who a ns wered .this survey e ntered this field because of an 
interest i n  agriculture . Ra nki ng next , but far behi nd the fir st reason ,  was 
they felt it would be a n  enjoya ble prof ession . Third a nd fourth reasons 
were that the y wa nted to teach vocational agricu lture a nd a de sire to be come 
a teacher. Only 2 1  of the graduates thought that agriculture education 
looked like a field of p �osperity. Seventeen were influenced by their high 
school agricu lture i nstructors but only two were influenced by their parents. 
They didn 't wa nt to farm but wanted to do something in agriculture ,  was the 
reason gi ven by 19. Opportunity to work with farm youth interested si xteen 
of the graduates. Nine could find no r oom on the hom e farm a nd ni ne more 
ma jored i n  agriculture education be · ause they had excelled i n  FF A in high 
school. Aptitude tests sho wed that two of the graduates were best quali fied 
for this professio n. 
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TA B L E  II. RE ASONS AGRIC UL T URE E DUCAT ION G RADUA TES 
OF SOUTH DAKOTA STA TE COLLE GE FROM 1946 
TH ROUGH 195 3 GA VE FOR MA JORING IN AGRICUL ­
T U RE E DUC A T ION. 
Reaso ns Num ber 
Interest i n  agriculture .  9 5  
Felt it would be an enjo yable profession . 59 
Wanted to tea ch voc ational agriculture . 4 5  
Thought be S>t suited for this field. 4 1  
Desire to beco me a teacher . 3 3  
Didn 't want to far m, wa nt e d  something in agriculture 
fi eld. 19. 
Influenced by hi gh school agriculture teacher. 1 7  
Oppor tunity to work with farm youths. 16 
E xcel lent in FFA work while i n  high school. 9 
No room on ho me far m. 9 
Influe nced by parents. 2 
Looked like a field of prosperity. 2 
Aptitude tests sho wed better qualified Ior this field. 2 
Per Ce nt 
84. 1 
52 . 2  
39.8 
36. 3 
29.2 
16. 8 
1 5.0 
14. 1 
8 . 0 
8 . 0 
1 .  8 
1 .  8 
1 .  8 
So me othe r reasons gi ven fo r ente ring this fiel d a re the foll owing : 
1 .  After t eaching veterans ' ag ricultu re one and a half years, he sa w 
a good fi eld in vocational ag ricul tu r e. 
2 .  Follo wed t he adv ice of a friend who was a supe rintendent. 
3 .  His budd y was ma joring in the ag ricult ura l field and felt that an 
agricultu ral education majo r would qualify him fo r more agricul ­
tu re pos itions tha n  majors in other fields . This person is not 
teaching at pr e s ent and is in farm se rv �ce . 
Eight y-one of the 1 1 3 gra duate s who have answe red th e survey have 
taught agriculture at one ti me and 70 of these 8 1  a re still teaching vocation -
al  agriculture .  In add ition to thei r vocational ag ricultu re, 47 graduates 
taug ht regular c lasses in other subjects . Scienc es and i ndust rial a rts we r e  
the t wo classes tau ght by most of the teache rs . The adu lt agriculture even -
ing class and young fa r me rs class were ne xt but som eti mes they a re con -
sidered pa rt of the vocational agricultu r e  depa rtment . Some othe r classes 
mentioned by only ·one pe rson each were : manage school farm, comme rcial, 
radio , stud y ha ll, and drive r training . 
T AB LE III R EG ULAR COURS ES T AUGH T B Y  THE 
VOCATI ONAL AGRI C ULT URE I NST RUCTOR 
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I N  ADDI TI ON T O  VO CATI ONAL AGJ:lICUL T URE 
Cou rses 
Indust rial A r t  
Sciences 
Adult Agriculture ev ening cl ass 
Young Fa rme rs class 
Social Studi es 
Biology 
Vetera ns Inst ruction 
Mathem ati cs 
Numbe r 
19  
18 
18 
1 3  
4 
2 
2 
1 
1 1 1 3 7 5  
So me of the gr adu at es taught other classes while te aching voc ati onal 
agriculture but when moving to another school they only taught v ocational 
agriculture. This m ay be a pos sible reason for s ome of the teachers 
changing schools. 
The e xtent o f  the act ivities and judging te ams su pervised by the ag ­
ricul ture educ ation graduates of South Dakot � State Coll e g e  are quite br oad 
and varied. Gener al livest ock and d airy judging teams h ave been su pervised 
by most of the gr adu ates who teach v oc ational agriculture. Cr op judging is 
next in import ance with 66 and poultry and me ats are supervised by 57 and 5 1  
de part ments . F arm mechanics, public speaking , and parliamentary pr oced -
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ure are tied for next place with d air y pr oducts running close . Lagging behind, 
but still quite active , is farm management . 
TABL E I V  FF A JU I:XJI NG TEAMS AND A CTI V ITI ES 
S PON SOR ED BY VOCATIONAL A GRI C ULTURE 
I NS TRUCTORS 
Judging teams and acti vities Number Per cent 
Gener al live stock 7 3  64 . 6  
Dairy 7 1  62 . 8  
Cr ops 66 58 . 4  
P o.ultry 57 50 . 4  
Meats 5 1  4 5 . 1 
Farm Mechanics 46 46. 7 
Pub lic Speaking 46 46.7 
P arlia mentary Procedure 46 46 . 7  
Dairy Pr oduct s 4 1  36 . 3 
Farm Managem ent 27 2 3 . 9 
FF A Pr ogram of Work 66 58 . 4  
FF A Annual Banquet 54 47 . 8  
FF A C am p  or trip 42  37 . 2  
FF A Basketb all 37 32 . 7  
F F  A Boar Sale 2 1. 8 
FF A Cr op Sho w 2 1 .  8 
P rogr am of work leads in FFA acti vities and the annual FF A ban quet 
is supervised by 54  gr adu ates. FFA camp or tri p  and F FA basketball a re 
popul ar acti vities. On ly t wo dep artments have bo ar sales and crop sho ws . 
So m e  other judging te ams and activities mentione d  only once are :  for estry, 
l and judging, county fair te st plots , parent night, FF A summer softb all, 
st ate F F  A li ve stock s how, soils , so w and gilt ring , and sponsoring FF A 
and FH A sc hool p arty. 
Seve nty of the 1 1 3  gradu ates who ans were d the que stionnaire are still 
teaching voc at ional agriculture. Thirty - e ig ht pe r cent are engaged in 2 1  
different professio ns with farming leading with 6. 1 per cent . 
One e ach · in the follo wing occu pat ·ons ; ( Per cent . 8 9 ) : Te aching high 
school general s cience ; teaching biology and coaching basketb all ; physical 
ther apy ; m anager · of co -o p c re amery ;  life ins urance ; secret ary of South 
Dakota Herefo rd Associ ation ; school representative " Successful Farming " ;  
co unty super visor ;  farm store (busine ss ) ; vice president of a college ; farm 
service director ; and bank agriculture repre sent ati ve . 
TABLE V 
Occupation 
Voca tion al Agricu ltu ral Instructor 
Far rners 
Veterans Agric ultu r al Inst ructor 
Graduate School 
U.S . Army 
S ales n1an 
Soil Conservation 
U. S .  Air Force 
U. S .  Navy 
Count y Exte nsion Agent 
PRES ENT OC C UP A TI ON OF AGRI­
T URAL GRA D UAT ES 
Number Per cent 
7 0  6 2 . 0 
7 6 .  1 
4 3 . 5 
4 3 . 5  
4 3 . 5 
3 2 . 6 
3 2 . 6 
2 1. 7 
2 1. 7 
2 1 .  7 
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Si nce gr aduation some of the graduates have changed professions . 
T wenty served their country in the ar med services . Vocational agricultu re 
was tau ght b y  8 1  and veterans '  agriculture was taught by 28. There were 
fo ur in agri culture extension . Ninety -six of the graduates are mar ried , 
or 8 5  per cent of those returning the sur ve y questionnaire . There were 
seventeen single at the time of ans w ering the survey. 
The gr aduates are e mployed in fourteen states with South Dakota 
leading wit h 6 5 ,  Minnesota - 2 9 ;  Io wa - 5 ;  Nebraska - 3 ;  California - 2 ;  
G eorgia - 1 ;  Illinois - 1 ;  Kentuck y - 1 ;  Montana - 1 ;  Oregon - 1 ;  South 
C arolina - l ;  ·Tenness·ee - l ;  Texas - l ;  and Virginia - 1. 
Agriculture Education Graduates Ha ving Taught 
Vocational Agricultur e 
It is interesting to study the various reasons as to why eleven of the 
8 1  gradu ates who hav e taught vocational agriculture are no longer in the 
field . Only four left the field for better financial rewards and three wer e 
called into the arm ed ser vices. Another graduate felt he was better 
qualified for coaching ; one felt that in teaching it is ha rd to measu re 
acco mplishments while in present work ther e is so mething tangible to 
sho w. Because he felt that he was lacking coo pe ration fro m  the s chool 
administration was given as another reason. One gradua te desired to 
incr e ase his ed ucation and is doing graduate work . 
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N ine graduates stated that t he teaching of vocational agr iculture 
has help ed them in their ne w professions . Basicall y the reasons are the 
same for all nine ; experience in working wit h  boys and contact with  
p eople ha ve helpe d in better relations with the public and especially with 
farmers . I n  addit ion, one graduate mentioned his visual aid work was 
a definite help, and another felt that his present job demands a basic 
kno wledge of a g ric ulture. F our think t hat t hey ob tained their pre sent 
position b e.cause of hav ing taught vocationa l a griculture. 
Three of the eleven graduates who had taught at one time are 
planning to return to t�e fie ld of t eacl}ing vocational agriculture for the 
same reason : a desire to t each, mor e interest in the course , and the 
pleasant surroundings and relations. Four have definitely d ecided not 
to return and four others are undeci ded . Of t hese not returning ;  one 
has b etter salary , t wo like their pre sent work bett er, and one says he 
enjoys living like a free citi zen . 
Of the 8 1  gra duates who ha ve tau ght vocational agriculture , 
two have taug ht for s even years, se ven hav e  tau ght for si x years, six 
ha ve tau ght for five years, twelve have tau ght for four years , and the 
remaining 54 have taug ht for l ess t han four years . 
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T A BLE VI T H E  S C HOOL LE VE LS I N  WHJ C H  
AG RI CULTURE EDUC A TION GRA DUATES 
HA VE BEEN EMPLOYED 
18 
Sch ool levels Number years Teac hing years 
Juni or -Seni or High Sc h ool 
Senior High Sch o ol 
Teac hing Veterans -on -t he - Farm Training 
Teac hing Academ ic Courses in Juni or -Senior 
High Sch ool 
C ollege 
Fri vate or Par ochial Sc h o ols 
Other - Crippled Children's Hospitals and sch ools 
167 
72 
17 
16 
5 1 / 2 
1 
1 
Agriculture Educati on Graduat es N ot Having 
Taught Vocat_i onal Agriculture 
2. 06 
. 8 9 
. 2 1  
. 20 
• 07 
. 0 1  
. 0 1  
Of the 1 1 3 wh o return ed t he survey t here are 32 w h o  have never 
taught v ocational agricultur e .  T hese individuals gave num er ous reasons for 
n ot g oing int o th �s field. The reas ons were the following : greater need for 
veterans on -the -fa rm tra ining teac hers ; called int o arm ed services ; desir e 
t o  farm ; desire t o  work wit h adults ; and greater freedom for succ ess in 
other fields. Ten plan t o  teac h vocati onal agricultur e s omeday and ten ar e 
sure t hey never will, w hile twelve are undecided. T h os e  not intending t o  
teach v oc ati onal agriculture feel t hat other jobs offer greater financial opp or -
tunity and mor e  fr e ed om and great er opp ortunity for p ersonal initiati ve . 
However, m ost of t he individuals w h o  are entering t he armed ser -
vic es wh en graduating in tend t o  teac h vocati onal agriculture on release fr om 
t he s e r vic e s . 
The advantages of t eaching v ocati onal agriculture over other t yp es of 
w ork can be described in vari ous terms. Eighty -thre e per c ent of the 1 1 3  
mentioned that i t  qualifi es one for other profe ssion s  and 79 per cent enjoy 
good social relationships. An opportunity to be acti ve in othe r ag ricul ­
tural activities ,  wa s ch ecked by 7 2  per cent of the grad uates .  Se venty ­
nine of the 1 1 3, or 69 per cent like its freedo m  fro m mono tony. To lend 
support to thi s is the fact that 69 per cent al so find the work en joya bl e, 
stimulating, an d interestin g. Sev enty - se ven li st ed an opportunity to con -
tribut e to society by helping youth and 67 in dicated a satisfaction deri ved 
from pup il pro gress. Seventy - two fe el it is a healthy occupation and 70 
enjoy the opportunity to be e mployed all year . To be a ble to contact the 
stud ent s' parents was given by 64 �ra au :1. :..e :=· .  Less than half list ed finan -
cial r easons , with 5 5  thinking the pay/bett er than other t eac hers and only 
1 5  thi nking it b etter than other profession s .  Fo rty -one p er cent felt t hat 
community int erest, pre stig e, and publicity was an advantage. 
T ABL E VII . ADVAN TAGES FOR E NTERING FI ELD 
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O F  T EACHING VOCATIONAL AGRICUL T URE 
Advanta ges 
Quali fies one for other vocations 
Good social re lation ship ; meeting p eople , etc . 
Oppo rtunity to be active in other a gri cultu ral act ivities 
Enjoyabl e, sti mulating ,  and interest in g  
Free dom fro m mo n otony 
Opportunity to contribut e to society by h elpin g de velop 
youth 
Healthful occupation - ke eps on e activ e, y oun g, and 
out doors to a c ertain extent 
Opportunity to be e mployed the enti re yea r  
Satisfaction d erived from pu pil pro g r ess in mental and 
social acti vit i e s  
Oppo rtunity to contact st�dents I parents 
Bett er pay th an other teachers 
Com munity i nte rest, pr e stige, and publicit y 
Better t han other professions for pay 
Nu mber 
94 
9 0  
8 2  
7 9  
7 9  
77 
7 2  
7 0  
67 
64 
5 5  
47 
1 5  
Per Cent 
8 3  
7 9  
7 2  
6 9  
69  
68 . 1 
6 3. 7  
62 . 0  
5 9 . 3  
56 . 6  
48 . 7  
4 1 .  6 
1 3. 3 
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Some oth e r advantage s l i·s te d we r e : r e qui r e s  o r i gin a li ty an d ve r s a -
tility ; p r o g r am i s  fl exible ; pl e a s in g  we ath e r  e n vi r onment s , in s i de i n  wint e r  
an d out s i de in s umm e r ;  s te pping s ton e to a b e tte r job ; f r e e  time t o  do wh at one 
want s to do. 
Sh o r t  tenu r e , in s e cur e futur e ,  an d p o o r r eti r e m ent s y s t e m  and lon g 
an d i r r e gul ar hou r s we r e  di s a dvantag e s  li s te d  mo st  often by the 1 1 3 g r a duat e s 
I 
th at an s we r e d  the sur ve y .  The n e xt di s a dvantage th at r e c e ive d 4 5  che c k s  wa s 
that the public doe s not r e c o gni ze the n e e d  o r  true value s b e i n g  obtain e d  from 
vo c ation al ag r i cultu r e . L ac k  of ad e quat e fa c iliti e s in c l a s s r oom s and financ e s  
an d lack of fa rm shop we r e  m ention e d  b y  on e - thi r d  o f  the g r aduat e s .  T wenty -
e i ght f e lt that pr e s s u r e  f r o m  pub l i c  and r e s ultin g ne r vo u s  s tr ain wa s a di s a d -
vantage . About 1 9  pe r c e nt th ink t h e y  a r e  o ve rlo ade d with c l a s s e s  an d 1 8  pe r 
c ent fe e l  they lack c oop e r ation f r o m  a dmini s t r ation an d te ac he r s .  Only 
e i ghte en g r aduate s m e ntio�e d l o w  pay in c o mpa r i son wi th oth e r  p r o fe s s ion s . 
L ack of p r ope r r e c ognition in fi e l d  of e duc ati on wa s given by fift e en of th e 1 1 3 
who an s we r e d  th e que s tionn ai r e . Only ten a r e in di s ag r e e m e nt of a s c ho ol 
poli c y  that r e qui r e s  e ve ry boy t o  e n r oll in a g r icultu r e , but th r e e  a r e  i n  favo r 
of the s tate r e qu i r ing f a r m  b o y s  to t ake voc ational a g r i c ultu r e . A ve r y  low 
p e r c entag e think they a r e  ove r - s up e r vi s e d  by th e state de pa r tme nt o r  that 
the y  have a s t r i c t  cou r s e  of study . 
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TABLE VIII . DISADVANTAGES LIS T E D  B Y  T HOSE 
T E AC HING VOCATIONAL AGRICUL T URE 
Dis adv an tage 
Sh ort t enu re , ins e cur e futu re, poo r  r etirement syst em 
Long and irregu lar hou rs 
Public do es not rec ognize need o r  t ru e  v alue being 
o bt ain e d  from v ocati on al ag ricultu r e  
L ack of ade quate fin an ces and cl ass r oom facilities 
La ck of fa rm sho p  in sch oo ls 
Pr essu re from p ubli c, ne rv ous str ain 
Ove rl oaded with other cl asses 
L ack of co ope rati on fro m  administ ration and te ach ers 
Low pay o r  unde rp aid 
L ack of p rope r re c ogniti on in fi eld of education 
School policy requir es e very boy t o  en r oll in ag ri cultu re 
Over -supe rvisi on by st at e  dep artm ent 
Stri ct cou rs e of _study 
State does not re quir e farm b o ys t o  t ak� vo cati on al 
agricu ltu re 
Numbe r 
5 1  
4 9 
45  
3 8  
3 7  
28 
22 
2 1  
1 8  
1 5  
1 0  
4 
3 
3 
Per C ent 
4 5 . 1 
4 3. 4 
39 . 8  
3 3  
32 
24 . 9 
1 9  
1 8  
1 5 . 9 
13.3 
8 . 8 
3 .  5 
2 . 6 
2 . 6 
The one signifi cant th ing is that the grad uates indic ated a far gre at er 
nu mbe r of ad v ant ages th an disadv ant ages fo r ent e ring the fie ld of te aching 
vo cati ona l agri culture .  Ninety- four o r  83 per c ent marked the most oft en 
m ention ed adv ant ag e whil e 5 1  or only 4 5  pe r cent marked th e most popula r 
dis advantag e. F orty -seven was the l owest nu mb er of g r adu ates that che cked 
an advantage in T abl e VII and th ree was the lowest numb er that che cked a 
dis ad vantage in Tab le VII I .  
S ome o f  the graduat es listed a few othe r di sadv antages that might be 
inte r esting . T he y  are as follo ws :  Not en ough ti me in a day to acco mplish a ll 
the ob je ctives ; scho ol and st ate departme t e xpe cts you to h av e  an adult and 
young f a r me r s  c l a s s b e s i de s  a full - day of te aching ; c la s s pe ri o d s  a r e  too 
sho rt  t o  m ake fi e l d  tr ips ; too much expe c t e d of t e ache r s  b e c au s e  pe ople do 
not  all o w  t e ache r to live as a human b ein g ;  p r e s sur e from pa r e n t s ; full 
t ime de p a r tment  take s a lot  of t ime ; too many in c o mpet ent p e opl e h ave 
autho r it y  o ve r  you ; limite d oppo r tun iti e s  to be ac tive in othe r ag r icultu r e  
oppo rtuniti e s ;  have t o  wo r k  with adol e s c ent s who h a ve poo r hom e  t r a ining ; 
an d te a c h e r  pl ac e m ent by a g r i c ultu r e  d e p a r tm ent h a s  too m·uch influen c e  
i n s t e a d  o f  indivi dual u s ing  o wn initiative . 
E duc ation of Gr a duate s 
Eigh t y - five g r aduate s s a i d  th e y  woul d m aj o r  in th e s am e  fi e l d s  
i f  the y c ould r e - ente r colle g e  at th e p r e s e nt ti m e . 
One g r a duate wa s unde c i de d and th r e e  g a ve n o  r e spon s e  but 2 4 
s a i d  th e y  would choo s e  anoth e r fi e l d .  F ollo wing i s  a table th at g i ve s the 
r e a s on s  fo r the i r  ne w ch oi c e . 
2 2  
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T AB L E  I X. DESIRE O F  G RAD UATES TO MA JO R  I N  THE 
S AM E FI E LD IF T HE Y  COULD REENTER 
CO L LEGE AN D ST AR T OV ER A GAl N. C H OICE 
OF NE W FI E L D  OF ST UDY . 
Ne w M aj or 
Veterin a ry Me di cine 
Engine ering 
Agr on o my 
Educ ati on science 
Yes - wou ld m aj or in t he s ame field 89 
No - wo ul d n ot major in the same field 2 4  
Number E ntering R e ason 
7 Se lf -emp loym ent, bett e r  p ay 
5 M ore opp ortun ities for adv ance ­
m,ent . 
3 
1 
Mor e opp o rtunity in industry 
and re se arch. 
Business admini strati on 1 
Teaching science and h as n ot 
u sed ag riculture educati on. 
Fee ls it w ould be a qu alific ati on 
f or agri culture indu stry . 
P h armacy 
Dairy 
Anim al husban dry 
Poultry husbandry 
Chemi stry 
Agricul tu re Ec onomics 
Me dic al sch ool 
1 
1 
1 
1 
1 
1 
1 
Mo re sec urity. 
Easier t o  speci ali ze in one field. 
F arming now, feels it w ould be 
of more help . 
Large n un1ber of jobs op ened, 
better advancemen t. 
N o  re ason given .  
Feels econ omics m os t important . 
Better w o rkin g condi ti on s .  
It  would seem that m ost of the gr ad uates wh o would  ch o ose a ne w 
field of study are int erested in m o re security i n  t heir pr ofession and better 
op por t unities f or ad vancement . One m ay disagree with so me of these 
r e asons and que sti on others, but all of t hes e things sho uld be t aken in t o  
,, 
c on side rati on when one i s  p lanning for a future p rofessi on . 
Since 7 5  per cent of the 1 1 3  gr adu ates th at an swer ed ar e  wi l ling t o  
m aj or in t he s am e  fie ld we c an assum e that agri cultur e  educ ati on c an be 
a satisfying curricu lum to follo w. 
When as ked whether agriculture students should ha ve fi ve years of 
college training the ans wers were almost e ven, with 57 for more school 
and 53 against five years . T wo were undecided and one ga ve n o  response . 
Foll o wing is a table gi ving the reasons for their responses. 
TABLE X .  R E ASONS GI VEN FO R A FI VE -YEAR 
TRA ININ G PRO GR AM FO R TE A C HE RS 
OF VO C ATIO N AL A GRI C UL T U R E  
Reas ons YES resp onses Numbe r 
Need m ore technical and pra ctical training in shop. 30 
Gi ve more ti me for supervised teaching in college. 1 5  
Am ount of knowledge· that sh ould be �cquired needs fi ve years 
to c omplete . 2 
S hould be applied to a master's degree. 1 
I mpr o ve standards and boost v ocati onal agriculture teachers 
pr ofes si onally. · 1 
Speciali ze in a field last year . 1 
The field is too wide to co ver in four years . 1 · 
NO responses 
Experience more important . 1 5  
Pre sent four years are sufficient for teaching v ocational 
agriculture . 9 
Would los e good vocati onal agriculture teachers to other field 
(many cannot afford five ye a rs ) . 6 
Pr esent courses in agriculture education curriculum should b e  
mod ified to be more practical . 4 
Cannot afford to lose that much earning time w hen compared to 
wages recei ved after graduation . 2 
I f  r eally interested will learn enough in four years ; if not 
interested , forty years would not b e.  !rn ough time. 2 
Sh ortage of teachers and a fifth year would create a greater 
shortage. 2 
Wo uld not g et paid for extra schooling . 1 
Had n ot used a lot of courses requir ed in agric ulture education . 1 
Fe wer stud ents will enter fi eld if fi · �  years . 1 
F eels one more year would be of no value ( Taught se ven years ). 1 
F ifth year not necessa t"f if pe t'°on has farm experience . 1 
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It i s  phe n om e nal th at half of th e g r a du at e s t hink five ye ar s of 
c o ll e g e  tr ain ing i s  n e c e s s a r y  fo r t e a c hin g voc ational ag r i c ultur e .  
T h e y  f e e l  that vo c ational ag r i c ultu r e  i s  a wi de fi e ld an d one n e e d s  to  
kn o w s o m e thing about eve r ythin g .  The r e  s e e m s  to b e  s o m e  b i tt e r ­
n e s s  t o war d the ag r icultu r e e du c ation c ur r i culum among the g r a duate s .  
M any of th e m  f e e l  that too many e du c ation c ou r s e s  a r e loade d on th e 
s tu de nt an d n o  bene fit  i s  de rive d f r o m  s o m e  of  t h e  c ou r s e s . Many of 
th e g r aduat e s that r e commende d five ye a r s wou l d  g i ve no r e a s on but 
wou l d  a dd that it mi ght be po s s ib l e  to  r e wo rk the pr e s ent a g r i cultur e 
e duc ati o n  c u r r i culum to g i ve m o r e  p r acti c al c ou r s e s in te c hn i c al 
a g r i c ultur e  an d s hop . 
R e spon s e s  to the que stionn ai r e  s h o w that the g r aduate s definite ly 
a r e i n  fav o r of  mo r e sup e r vi s e d  t e a chin� i n  an acti v e  department . Of 
th e 3 9 who thou ght that s ix month s we r e  n e c e s s a r y  only a f e w  thou ght 
th e y  s houl d r e c e i ve pay fo r thi s . Onl y  s e v e n  g r aduate s think th at mo r e  
e du c ation c o u r s e s a r e  n e e de d  whi l e  3 6  think that  th e r e c ould b e  fe we r 
e du c ation c ou r s e s .  Public  r e lation s s e e m s  to b e  i mpo rtant a s  6 8  g r ad­
uate s s ug g e sted adding sp e c i al c ou r s e s  i n  thi s fi e l d  an d 38  would l ike 
a s ho rt cour s e  in n e ws wr iting .  P rac ti c al c ou r s e s  in ani mal hu sban dr y ,  
dai r y ,  an d poult r y  we r e  r e comme n de d b y  the m aj o r ity of the g r a du at e s .  
I t  woul d s e e m. that the g r a duate s might b e  h a vi n g  diffi culty in c e rtain 
ph a s e s  of a g r icultur e  and some chang e s  might b e  n e c e s s a r y  in the 
p r e  s e n t  c u r r i culum . 
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TABLE XI . RECOMMENDED CHANGES IN THE 
C URRICULUM OF A GRIC ULTURE EDU CATION 
B Y  A GRIC ULTURE E DU C ATION GRADUATES 
R e c o mm e n de d  change s fo r c u r r i c ulum . Nu mb e r  
Add p r a c ti c al cour s e s  in ani mal hu s b and r y ,  dai r y , poult r y , e t c . 94 
Add s p e c i.al c our s e  in publi c r e l ati on s . 6 8  
Mo r e  s up e rvi s e d  p r ac ti c e  t e achin g . 6 6  
Ac c e pt p r e s ent c our s e  of study with mino r  c h an g e s .  4 3  
Wo rk 6 month supe r vi s e d  on - th e - j ob t r ainin g in an a c ti ve 
a g r i c u ltur e  depa rtment . 3 9  
Add a s ho rt c our s e  i n  ne ws writ in g . 3 8  
F e we r  e ducation cour s e s .  3 6  
Wo rk 3 month s s upe r vi s e d  on - the - j ob t r aining i n  an active  
a g r i c ultu r e  de pa rtment . 2 7  
M o r e  p r actic al far m s hop c our s e ,  inc ludin g woo dwo rk an d 
m e ch an i c s .  1 3  
Mo r e  e duc ati on c our s e s .  7 
Wo rk e mph a s i s  on FFA wo rk , e ve nin g c l a s s e s ,  an d s up e r vi s e d  
f a r min g p r o gram . 3 
Add c o u r s e  o r  unit in p r o g r am pl anning . 3 
Re qu i r e  mo r e  farm manage m e n t  c ou r s e s . 3 
Ac c e pt the cour s e· of s tudy a s  i s . 3 
A dd v e t e rinary c our s e  to c u r r i c ulu m . 3 
Oth e r  change s l i st e d  a r e  a s  follo w s : Educ ation c o u r s e s  shoul d b e  on 
a mo r e  pra c tic al l e ve l ;  more sp e e ch wo r k  r e qui r e d; add c ou r s e s  in fe e d s  
an d s oil  man ag e m ent , in c lu din g fe rtil i zation . On e g r a duate f e lt that the 
g J;" aduate s hould work one y e ar in s up e r vi s e d  on - the -job t r ainin g  in an 
a c tive a g r icultur e departm e nt . 
Anothe r definite ne e d  a s  m e ntion e d  in th e ite m s  i s  the a ddition of 
1no r e  fa r m  s hop cou r s e s ,  in cluding woo dwo rk an d mach ine r y . M o r e  fa r m  
sho p s ar e be ing adde d t o  t h e  p r e s e nt h i gh s chool  ag r i cultu r e  de pa r t m ent s 
so t h e  ne ed will beco me gr eater in the future . 
Perhaps the most significant thing in this table is t he ans wer 
to one of the  it ems .  Only three of t he 1 13 gr aduates of .a griculture 
educ ation acce pt the present course of stud y in that field . This s hould 
pro ve that som e chang es should be made i n  th e agriculture education 
curri culum . Ho wever, sinc e 43 think that only minor c hanges need 
be made in the curriculum, it would seem t hat the cours e of study is 
som e where in line. Therefore, it should not b e  too diffi cult to mak e 
so me satisfactory adjustments or changes . 
Graduate Work 
Se ven of th e· 1 13 graduates who ans wered the questionnair e, or 
6 . 2 per cent, ha ve alread y obtain ed their master's degrees . T wo 
ma jored in agriculture education, a nd one each in a griculture economics, 
agronomy, an imal husbandry, and dairy husbandry . 
Of the remaining 1 0 6 graduates who returned th e sur vey 4 6  
h av e  start ed work to wards a master's degre e .  Fi v e  men sta ted that 
th ey  do not intend to com plete the work n ece ssary for their master's 
d egre e and four said t hat they are und ecid ed wh ether they will finish th e 
r equired work . Thirty -s even do intend to co mplete their work to obt ain 
a master 's d e gr ee . 
z 7_ 
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TA BLE Xl l .  NUMBE R OF GRA DUA TES OF A GRI CUL TURE 
E DUCA TI ON THAT H A VE S T ARTE D  WORK 
TOW ARDS MAS TER 'S DE GRE ES 
Major Nu mber A verage quarter 
hours completed 
Agriculture Education 3 7  1 9  
Agriculture E conomics 4 1 5  
Animal Husbandry 2 2 0  
Rural Sociology 1 4 0  
Poultr y 1 29 
Agronomy 1 2 0  
From the above table we can see that the majorit y of the graduates 
are working for their master 's degree in thei r o wn fie ld, agriculture 
education . Four have changed to ag r-iculture economics and t wo to 
animal husbandry. 
Many graduates who have started their work to wards a master 's 
degree did not respond c oncerning the mino rs the y had chosen in their 
graduate work . T went y -thr ee gave the fo llo wing ch oic e : 
T ABLE XIII. MI NOR C OURS E  OF S T UDY C HOSEN BY 
A GRI CUL TURE EDUCA TION G R ADUA TES 
WHO H A V E  S TA R TED WORK TO WAR D A 
MAS T ER 'S DE G REE 
Minors chosen Num b er 
Sup porting courses in t echnical agricultur e 
Animal husbandry 
Agro nomy 
Psychology 
Rural Sociology 
Che mistry 
9 
9 
2 
1 
1 
1 
I t  would see m that the agriculture educa tion graduates are ver y 
interested in furt hering their e ducatio n .  Se ven graduates alread y ha ve 
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their master 's degrees, 4 6  ha ve started work, and 2 1  plan to start work 
i n  the future to wa r ds a master 's degree. Thirty -four, or only 30 per 
ce nt , ha ve def initel y state d that they will not work towar ds an ad vanced 
degree. Five are un deci ded. 
T AB LE XI V. T H E  NUMB ER O F  SOU T H  DAKOTA STATE 
COLLE G E  A GRIC U LT URE E D U CA TION 
GRADUAT ES W HO HA V E  THEIR MAST ER 'S 
D E G REES WHO I NTEND TO WORK TOWARD 
MOR E, W HO DO NOT IN T END TO WORK 
TOWARD MOR E, A ND T HOS E WHO ARE 
U N D ECID ED A BOUT WO R KI N G TO WARD S A 
MAS TER 'S D E GREE. 
Graduates Number Per Cent 
Ha ve starte d work to war d degree . 
Do not i nten d  to work to ward degr ee. 
Intend to start work to ward degree. 
Ha ve degree. 
Unde cided . 
46 
34 
2 1  
7 
5 
40.7 
30 
18.5 
6 . 2 
4 . 4 
T wo of the se ven graduates who ha ve their master 's degrees are 
pla nning on wor king to ward a doctor 's degree . T wo gave no response 
and thr ee said they are not inte rested in Ph . D . degr ees . 
Som e of the gra dua tes gave definite ans wers in response to the 
questi onnaire aski ng a bout other graduate or e ducation plans .  The y  plan 
to take special courses and many of the m .plan to work for life c ertification 
in t eaching . .  So me of th em wan t certifi cates in ad ministration and guidance . 
Ag ri cultu r e  e duc ati on g r a duate s a r e  inte r e s t e d  in the i r  c o -
wo rk e r s  an d in the i r  c ommuniti e s· o r  th e r e  woul d not b e  s o  many 
m e mb e r s  in th e foll o wing o r gani z ati o n s . T h e  diffe r ent  te a ch e r  
an d voc ation al a s s o c i ati o n s c laim th e mo st  me mb e r s .  T h e  Juni o r  
Chamb e r  o f  C o mm e r c e  i s  well r e p r e s e nt e d  an d  s o  i s  t h e  Ame r i c an 
L e g i on . 
T AB L E  XV . M EMB ERS HIP OF S O U T H  DAK O T A  S T AT E  
COLL EGE AGRI C U L T URE E DU CAT ION 
GRADU AT ES IN PROF ESSIONAL 
ORGANI ZAT IONS 
P r ofe s s ional  o r g ani zation s 
State Vo c ational As soc iati on 
State T e a c he r s  . A s s o c iation 
Natio n al Vo c atio nal A s s o c i ation 
L o c al T e ache r s  A s s o c iati on 
Ame r i c an L e g i on 
National Education As s o c i ati on 
Junio r  C h a mb e r  an d Chamb e r of C o mm e r c e  
Coach e s A s s o c iati o n  
State H e alth A s s oc iation 
Rot a r y  C lub 
Kiwan i s  C lub 
F a r m  B u r eau 
VF W 
Ame r i c an A s s o c iati on fo r He alth 
M e mb e r s  
7 5  
7 2  
6 2  
5 9  
4 9  
4 0  
2 2  
2 
1 
1 
1 
1 
1 
1 
T h e  ave r ag e  s tartin g s alary fo r all th e g r aduate s that r e s po n de d 
to th e que s tionn ai r e  i s  $ 3 7 7 5 .  8 1  an d th e ave r a g e  s alary s in c e  g r a du ation 
i s  $4 , 2 3 3 . 1 3 .  Thi s sho w s  an inc r e a s e o�. $4 5 7 . 3 2  ove r the startin g 
s al ar y .  The cla s s  of 1 94 7  s e e m s  to h ave the l a r g e s t  in c r e a s e  s in c e  
3 0  
th eir first job, wit h  an av erage i ncrease of $8 38. 90 . No do ubt this 
is due to the fact that they have more years of teaching experienc e .  
T he classes of 19 5 1  and 1 9 52 have small increases but this should 
i mpro ve with a fe w more years of experience. 
Some ot her outside incomes not listed on ta bl e  we re selling 
hybrid seed corn, secretar y of Fair Association, and par t time teach­
ing of veter ans. There are 3 3  g raduates who have outside income 
and eleven of those have their income from land. There are six 
gradua tes r e ceiving disability compensation and four each have income 
from livestock and inspection of certified seed . 
Si xty - fiv e gradua t'es of the 1 1 3 an ""' we ring the surv e y  started 
their first jobs in teachi ng vocational ag ricultur e . V eterans i nstruct ­
ors were the first jobs for 2 4  of these 1 1 3 graduat es. Eleven entered 
the armed services after graduation and th ree took t heir first jobs in 
agriculture extension. 
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FINANCIAL INFORMAT ION 
T AB L E  XVI AVERAGE INCOME 
1 946 1 947 1 948  1 949 1 9 5 0  
Numb e r  of g raduate s .  3 1 0  1 8  1 8  22 
Numbe r r e s ponding . 3 9 14  16  1 8  
Have outs ide income . 1 3 5 4 7 
No out side income . 1 6 9 · 1 2 1 1  
Out side income from 
lan d . 0 3 2 0 1 
Out s ide income from 
live stock . 0 1 1 1 1 
Outs�de income from 
di s ability compens ation . 1 0 2 2 0 
Outs ide income from 
c e rtifi e d  s e e d  inspe ction . 0 0 1 1 1 
Fir st  job teaching 
voc ational agricultur e . 1 3 9 . , 1 0  
,t . • 
1 3  
Fir st job teaching 
vete r.ans . 1 5 3 5 3 
Fir st job in armed 
s e r vic e s .  0 0 0 0 0 
Fir st  job in agricultur e 
exten sion . 0 l 0 1 1 
Ave rage income fir st 
ye ar  employe d.  360 0 . 00 3 594 . 44 360 3 . 57 37 8 1 . 2 5 36 52 . 78  
Ave rage income s ince  
graduation . 378 3 . 3 3  443 3 . 34  4 39 5 . 0 0 4029 . 8 1  4 1 2 3 . 8 3  
1 9 5 1 1 9 5 2  
1 6  3 3  
1 4  2 5  
3 8 
9 1 5  
1 4 
0 0 
1 1 
0 0 
1 0  1 0  
2 5 
0 7 
0 0 
4 1 00 . 9 1  3 9 06 . 82  
4285 . 7 3 3947 . 7 3 
1 9 5 3  
1 9  
1 4  
2 
1 1  
0 
0 
0 
l 
9 
0 
4 
0 
3966 . 67 
3966 . 67 
Total 
1 39 
1 1 3 
3 3  
74 
1 1  
4 
6 
4 
65  
24 
1 1  
3 
3 77 5 . 8 1  
423 3 . 1 3  
� 
,N 
Io wa has the hi ghest avera ge _start in g salary of vocational agr i -
culture i ns tructors , with M ontana ne xt . But s in ce th ere ar e only four 
i n  Io wa and one i n  Monta n a  th is m ight not be a true p icture. M innesota 
is slightly h i gher than South Dakota for voc at ional agriculture but the 
oppos ite is true for veterans instructors. The South Dakota veterans 
instructors rece iv e an a verage of $276 . 7 1  over the Minnesota vetera ns 
instructors . Minnesota started its progra m for veterans tra i n ing a 
fe w years sooner. Start ing salaries have inc r eased in r ec ent years so 
this may be the r eason t hat S outh Dakota has a h igher start ing average . 
State 
South Dakota 
Min nesota 
Iowa 
Neb raska 
Montana 
Minnesota 
S outh Dakota 
T AB L E  XVII. A VER AG E S T A R TIN G S AL ARY OF SOU T H  
D AK OT A  S T A TE COLL EGE G RADUA TES 
W HO AR E  E A C HI NG VOCATI ONAL 
A GR I C ULT UR E 
A vera ge Start ing Salary Num ber Started 
37 98 . 7 5  40 
388 4. 00 1 5  
4325 . 00 
38 0 0 . 0 0 
4000. 00 l 
A verage Start i ng Salary of Vet era ns Instructors 
38 5 4 . 54 1 1  
4 1 3 1 .  2 5  8 
3 3  
Av erage St art ing Salary of all vocational agricult ur e  instructors 
Average S tarting Salary of all veterans in st r uctors 
3 97 1 . 0 5  
379 4. 5 3 
The foll owing table sh o ws h ow the starting salar ies ha ve increased 
since 1947 . It  shows the a verag e s alary for each year and the increase 
since 1947. I n  195 3  the a verage start ing salary was $4 172 . 22 wh ich was 
an i ncrease of $8 38 . 89 s ince 194 7 .  
Year 
19 47 
19 48 
19 49 
19 50 
19 5 1  
19 52 
195 3 
TABLE X VIII . AVERAGE START ING SALARY OF 
VOCATIONAL AGRI CUL T URE 
INSTRUCTORS BY YEARS 
Nu mber Start ing A verage Salary Increase over 
3 $ 3 3 3 3 . 3 3  
9 3500 . 00 166 . 67 
10 37 10.00 376 . 67 
1 3  37 19.00 38 5.90 
10  4076 . 00 7 42. 67 
10 4 1 3 5.00 80 1 .  67 
9 4 17 2 . 22 8 38. 89 
General C on1ments of Graduat es 
1947 
Most of the graduates wh o are teach ing v ocat ional agr iculture stated 
that they really enjoy this v ocati on . Many of the gra duates stay in the 
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field of teaching v ocati onal agr iculture because of the great self -satisfact i on 
in working w ith and helping farm boys. An other inter esting c om ment m ade 
by se.veral graduates is their belief that public relations is one of the 
i mportant keys t o  a suc cessful v ocat ional agriculture department . A 
large number of vocat ional agriculture tea chers feel that the ir backgr ound 
in s ome phases of sh op is pretty "th in" or weak. 
Many graduates who ha ve left the field of teaching vocational 
agriculture ha ve l eft because of financial reasons . I n  many cases they 
recei ve a higher salar y for a year t han so m e  of the other teachers . 
Howe ver, when calculating it on a mo nthly bas is their salar y is lower 
than ma ny or e ven most of the othe r t ea chers on the faculty. Some of 
t he agri culture education graduates feel that the salar y of vocat ional 
agricultu re instruc tors should be co mparati ve to pre vent th e mo ving of 
tea ch ers fro m  state to s tat e becaus e of salar y d ifferenc es. 
3 5  
SECTION IV 
SUMMARY AND CONCL USIONS 
The write r  obtaine d th e n am e s  an d a d dr e s s e s  of 1 3 9 g r a duate s 
that had r e c e ived  th e i r  de g r e e s in  agri cultu r e  e ducati on f r o m  South 
Dakota  State C olle ge dur ing  th e year s 1 9 4 6 thr ough 19 5 3 . A type of 
surve y que s ti onn a i r e  wa s s ent to e ach of the s e  g r a duate s with 1 1 3  o r  
8 1  pe r c ent return in g the i r  an s we r s . 
Th r ough th e s tudy involve d in  the completion of  thi s probl e m  the 
purpo s e s  for �hi ch thi s  proj e c t  wa s s ta r t e d h ave b e e n  r e ach e d .  
Fol l o wing  ar e the conc lu s ion s an d fa c t s  obtain e d  th r ough thi s s tudy :  
1 .  The main r e a son why s tudent s cho s e  a g r i c ultur e  e duc ation 
as a maj o r  at  South Dakota Stat e Coll e g e  wa s b e c au s e  of an inte r e st 
in a g r i c ult u r e . . --1 
2 .  Ve ry  fe w of tho s e  g r a duat e s who have taught voc at ional  
ag r icultu r e  have left t?e i r  profe s s ion . E i ghty - on e  of th e 1 13 return ­
ing the s ur vey  have taught voc ati onal a g r i cultur e an d only e l e ven have 
l eft fo r s ome other  vocati on . Four left  for  bette r f inanc i al a dvan c e ­
ment s , th r e e  we r e  c alle d into the a r me d s ervi c e s , and fou r were 
di sple a s e d  with th e fi e l d .  Thr e e  o f  th e s e ele ven who ha v e  l eft te a c hi n g  
vo c ation a l  agr iculture ·  plan t o  r eturn , fou r a r e  unde c i de d ,  and four 
have de c i de d  definit e ly not to return . F ro m  the s e  c onclu s ion s we c an 
a s sume that the te ache r s  a re well s ati s fi e d  in the fi e ld  of voc a ti on al 
ag r icul tu r e  and th at th e turno ver of teache r s  l e aving thi s fi e l d  will 
c ontinue  to be  low.  
3 � Thi rty - t wo of th e 1 1 3 who return e d  the que stionnaire have 
n e ver taught voc ational ag r ic ultur e .  Ho we ver , ten of  th e s e  32 plan 
to t e a c h  voc ation al ag r i culture in th e future so we will c on c l ude  that 
th e re wi ll be 9 1  gra duate s ,  o r  8 1  per c ent  of the 1 13 ,  who will  t e ach 
voc ational agr icul tu r e  at some ti me . 
4 .  A certain numb e r  of  a g r icultur e  e duc ation  g r aduate s do not  
teach voc ati onal agriculture but go  into o the r fie l ds that ar e clo s e ly 
rel ate d .  For  in stan c e , 2 8  of the 1 1 3 h ave taught vete ran s a g r iculture 
at some tim e ,  four are farmers,  three men are in soi l conser vation 
and t wo are coun t y  ex ten sion agents . 
5 .  After rel ease fro m  the a rmed ser vices tho se agricult ure 
educat ion majors w ho entere d  the ser vices upon gra duation are plan ­
ning to teach voc ational agric ulture . 
6. Eight y - fi ve per cent of the 1 1 3 a.gr i culture ed ucation grad ­
uates are married . These men are c omparatively yo ung as they grad ­
ua ted from 19 46 - 5 3. The writer is of t he opinion that t he vocational 
agricu lture in str uctors are satisfied with their vocat ion an d therefore 
are more read y to m arr y and "set tle dow n "  than are many other young 
men of t he same age g roup. 
7 .  The majority of t he 1 1 3 respon dents were of the op1mon t hat 
the agr iculture education curri cu lu m  i s  loaded with too man y education 
courses fro m which little be nefit i s  deri ved . Th e ir recom mendations 
were that more practical courses in te chnica l ag riculture and shop 
should be substi tuted. 
8. An imal husba ndry, general science, tec hnical agriculture, 
a nd agrono my were the most popular minors, in the or der listed. Gen ­
eral sc ience co mes in thi s  category be sause of the n umber of courses 
i n  chemi stry and zoology required for a major in agriculture education . 
9 .  The vocationa l agriculture teac her must be we l l  in structed in 
a ll fundamentals of agricul ture . Mo st of the vocational agriculture 
teacher s su pe r v ise genera l  li vestoc k and da iry judging teams but many 
of the ir acti vit ies and judging teams are broad and varied. ( Table III.) 
-
10 . The average income of agr iculture education majors since 
gradu ation is $4 2 3 3. 1 3, and the a ve rage sta r ting salary is  $3  7 7  5 .  8 1. 
( Ta ble X VI )  
1 1 .  The starting salarie s for voca tional agr iculture instructors 
have increased . Average starting salary in 1 947  was $ 3 3 3 3 . 3 3  and in 
1 9 5 3  wa s  $4 1 72 . 2 2 .  This is  an increase o f  $8 38 .  8 9  in s ix years. 
(Table X VI II )  
1 2 .  There we re many ad vanta ges liste d for entering field of vo ­
ca tion al agr icultu re but tho se mentioned most are:· 
a. Qu alified one for o ther vocat ions . 
b .  Good so cial relation s .  
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c. Opportunity to be active in other agricultural activities . 
d .  Freedom f ram monotony .  
e .  E njoyable , stimulating and int eresting. ( Table VII ) 
13. Short tenure , insecure future, poor retirement system and 
long irregular hours were the disadvantages listed most often by the 
graduates. Ho we ver, it is apparent that the graduates are o.f the opin ­
ion that there are far greater advantages than there are disadvantages 
m the field of teach ing vocational agricu lture. 
1 4. Seventy-five per cent or 8 5  of the 1 13 respondents would again 
major in agriculture education if they would reent er college at the pres ­
ent time. T wenty-four said they would choose another field and seven of 
these 24 would major in veterinary medicine. The writer assumes that 
t he present agriculture education curriculum can be a satisfying curricu ­
lum to follo w. ( Table I X) 
1 5. Th e questionnaires uncovered the fact that 6 5  of the 1 13, or 
58 per cent , were em ployed in the state of South Dakota . T wenty -nine 
were e 1nployed in the neighboring state of Minne sota, and the re maining 
nineteen are di vided among .t welve states . One might conclude that the 
state of South Dakota reaps most of the harvest of the education given at 
South . Dakota State Co llege. Many stude nts from Minnesota attend South 
Dakota State College because of its proximity to the Minnesota border. 
Conse quently many of these graduates or students will return to Minnesota 
upon gr aduation. 
16. The ma jority of the agriculture education graduates who are 
working to wards a master 's de gree are continuing in the field of agricul ­
ture education. To date, seven ha ve o btained th eir mast er 's degr ees 
and 46 have start ed w�nk to ward a degree. The writ er assumes that this 
group of graduates is a progressive group and that they are very educa­
t ional minded since so many are furthering their education . 
1 7 . Th e 1 13 respondents are interested in their co - workers and in 
their communities because they belong to many professional and civic or ­
gani zations. ( Table XV ) 
18 . Most of the t e achers of vocational agriculture who a ns wered 
the ques tionnaire stated that they really enj o their vocation. 
3 8  
After com pleting this study t he ·writer has arri ved at the con­
clusion that t eaching vocational a griculture is in deed a 1 1chos en field " .  
Th e  majority of thos e that a r e  t eac hing i n  this fi eld ar e happ y and well 
sati sfied . In the wri ter 's opinion, life would be ver y  e mpt y and mean­
ingless if one did not enjoy one 's work and find t he results thereof 
satisfying. Those g radua tes who are t ea ching vocational a gricultur e 
are a mong the fortunate ones. 
• ·l 
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S EC TION V 
REC O M MEN DATIONS 
Th e mo de rn people of to day , no m atte r wheth e r th e y  a r e  De mo -
c r at s  o r  Re publi c an s , all kno w  how to c r iti c i z e . T h e  admini s t r ator s ,  
te ach e r s  and th e publ ic  are  al l  m e mb e r s  of thi s g ro up . T o  c ri ti c i z e  i s  
c ompa r atively  e a s y  but t o  r e G ommend a s olution t o  the p r oble m i s  some -
thin g th at r e qui r e s  mo r e  thought s o  that an expl an ation c an b e  gi ven fo r 
any s u g g e s t e d  change s .  In the fi el d of voc ational a g r i cultu r e  we n e e d  
chang e s e ve ry  day fo r our ne e ds a r e  chan ge d  e ve r y  day . We kno w  the 
cur r i culum mu st c h an g e  an d we al s o  kno w  th at the a g r i cultu r e  e du c a ­
tion s tudent  mu st chan g e  hi s v ie ws , i d e a s  an d enti r e  s cope t o  m e e t  with 
the c h an g in g  wo rld.  
Th e write r has  divi de d h i s r e c omme n dation s into two g r oup s ,  one 
to th e a g r i culture  e duc ation de p a rtment and the othe r to the ag r i cultu r e  
e duc ation s tudent . The s e  r e c ommen dati o n s a r e  in  n o  way c ompl ete a s  
thi s c ould b e  a probl e m  i n  it s e lf .  
In s tudying the an s we r s  o f  the que st ionn a i r e s the write r obtaine d  
the imp r e s s ion that the ag r icultur e  e duc ation g r adu ate s would l ike fe we r 
e duc ation cour s e s  and mo re c ou r s e s  in  te chnic al a g r i cultu r e  an d shop . 
F rom the s e  sugge stions  an d hi s own i de a s  gct.ine d whi l e  h e  wa s te a c hing  
vo c ation al a g r i cultu r e  th e writ e r  will  atte mp!. to  m ake r e c ommen dation s 
to the a g r i cultu r e  e duc ation de p a rtrnent  on change s and addi ti o n s  to th e 
cu rricu lum. They a re as fo llows : 
1. Add a 2 -c re dit cou rse in public relatio ns .  This co urse might 
conta in the follo wing un its : the inte r vie w; making an in qui ry ; selling 
yo urself ; letter of a pplic ation ; disci pline ; speaking to far m  gr oups ; and 
fa r m  vi sits. O the r unit s  co ul d be i ncluded but t h ose ment ion ed a re 
esse ntial. This cou r se shoul d be taught b y the ag r ic ultu re ed ucation 
tea che r traine r fo r he would kno w  the p roblems t he young graduate en ­
coun te rs w hen ente ring the field of teaching vocational ag ri cultu re. 
2. Add a 5 -c redit cou rse in general fa rm shop .  Inc lude the follo w­
ing units in whi ch the s ubj ect matte r is ta ught and de monstrated , but the 
p ra ctical wor k  is to be done by t he student ; building , mostly wo rking with 
wood ; welding ; c onc r ete wor k ;  farm machinery ; and r ope work . Eighty 
per cent of the cou rse should be spent in practi cal work by t h e  student an d 
twenty per cent in c lass r oo m  inst ruction . The writ er reco mmends that 
this cou r se might be n1o re p rofitable t o  t he agricultu re e du cati on ma jor 
if he were r e qui red t o  take this c ours e  when he  was a senio r. The ag r i ­
culture education tea cher trainer s hould visit t his class fro m  time to 
time to obser ve its con duct . 
3. The writer and those g raduates who"' r et urn ed t h e  s ur vey are of 
the opinion t hat the ti me s pent in p ractice teachin g was inadequate . The 
writer sho uld lik e to ma ke the follo wing rec ommen dations rega rding t his 
cour se in supe rv ised student teaching of vocationa l ag ricult ur e : During 
the summer pr ior to t he s chool yea r  that the stud ent wi ll pra ctice teach 
he should spend two weeks in t raining w hile wor king w ith a vo cat ional ag ­
riculture in str uctor. A good time might be in A ugust when most of the 
vo cational agricultu r e  teache rs a re preparing their s tudent s fo r some fair 
or ot he r  exhi b ition . It  might be pr ofitable to ha ve the ag ric ultu re educa -
tion student spe nd one week wit h one instructor and the other week with 
anoth e r  inst r uc tor . If possible, the student co uld wor k in  an a rea where 
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he plans to o bta i n  a job u pon grad uation . The a ct ual time spent in practic e 
tea ching sho uld be di vi ded t hu s :  Obse rving for one q uarte r in the Brook -
ings high .school while att ending college ;  half the ti me obser vin g the class 
room work and the ot he r  t i me in th e s hop. T h e  a ctual practi ce teaching 
should con si st of four weeks w ith the follo win g division s : F ir st day of the 
fi r st week should be sp ent in obse rv ing , and th e st udent should only in st ruct 
one class ea ch day for the re mainde r  of t he wee k ; The stu dent should 
ins truct t wo class es eac h day fo r the second w""e k ;  The st udent should instr uct 
all the c lass es the t hird w e ek ;  He shou ld visit thre e diffe rent vocat iona l 
depart ment s  th rou gho ut the state durin g his fourth wee k  and spend 
about two day s i n  eac h department. When the st udent r eturn s to 
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college he sho uld prepa r e  a nd give a report to the ag riculture education 
depa rtme nt . His repo rt should in dude his experiences, dis coveries, 
p roble ms, and his suggestions a n d  conclu sions. The writer suggests 
th at the cred its e a rned through p ractice teaching should be raised fro m 
five to ten. 
4. The gene ral co mplaint a mong the g raduates is that they receive 
little value fro m  their ed uca tion cou rses and many of the m think too 
m uch ti me was spent in gene ralities instead of getting to the point . The 
write r rea li zes that eve ry rna jor requi res so many c redit hours and it 
would be difficult to change this plan. One way to a lleviate this proble m 
is to reduce so me of the education co urses to 2 quarte r hour c redits , 
or to combine so me of the courses. This certainly would eli minate the 
waste of tim e thes e courses seemed to be to the graduates. 
5 .  Add more technical agriculture courses . The writer reco m­
mends that a cou rse in the follo wing be requi red fo r agriculture educa ­
tion s tudents du ring thei r senior year : s wine, sheep, beef, dairy, and 
poultry produ ction ; units in judging in each of the abo v:e mentioned live­
stock ; practice wo rk in clipping co w s, cast rating s wine and beef, cas .;. 
trating and do cking la mb s. ,  dehorning cattle, vaccinating, culling chickens, 
shearing shee p, and othe r practical wor k of this nature ; practice work in 
soils and ag ro nomy such as g rai n judging, g rading grain , weed and forage 
identificatio n, tiling, te rracing , la ying contour lines, soil land use 
judging, and other work similar to those mentioned. 
6 .  A dd a unit in business and fa r m  la w to the course in principles 
of economics. Many p roblems of la w are brought before the vocational 
agriculture inst ru ctors . So nte of these proble ms concern the building 
of fen ces, dit ching, and real estate p ro perty . 
7. When a course is listed, the writer would like to see the name 
of  th e instru ctor who will teach the class listed with the course . 
8 .  As a con e lu ding recommendation to the agriculture Education 
depar tment add th e course p rinciples of voc ational ag ric ulture education 
to the r e quired list of all pr incipals and superintendents . 
There a re many things in volved in th e making of a suc cessful 
vocational ag riculture teacher . The writer would like .to pass on 
so m e  r e c om m e ndati o n s  he obtain e d  thr ough the s tu dy of thi s p r oblem 
an d al so  th r ou gh hi s o wn expe r i ence as a vocational ag r i cultu r e  
te a c h e r : 
1 .  In all you r action s  in an d out of  t e achin g b e  a dipl omat .  
2 .  Mak e  i t  a d efin ite po int to get  along with you r pr i n c ipal 
an d supe r int e n dent .  T r y  to se l l  the vo cational ag r ic ulture p r o g r am 
to th e adminin s tration .  Con sult the m  on p r oble m s  e ven though they 
are unfamili a r  with th em . In sho rt ,  e du c ate  your a dm inistr ato r s . 
Gen e r ally y o u  will  fin d if you stay out of t rouble in the community 
th e supe r int endent i s s ati sfi e d .  You may h ave to do mo re  e duc ating 
of th e princ ipal , but only as  a las t  r e so r t  go  to the supe r intendent fo r 
as s i s tan c e . It i s  ve r y impor tant to  le t your admini s t r ator s know that 
you r e ali ze  that the y  a re  in a po s ition of au tho r i ty .  
3 .  B e  a part o f  the high s chool  faculty . Join the loc al teache r s  
as s oc iation s an d b e  willing to s e r ve on c o mmitte e s  which . act  fo r the 
welfa r e  of the te ache r s  as a group . Be  c our teou s and c oope r ative b e ­
cau s e  the o th e r  t e ach e r s often c omplain to the princ ipal when  you make 
a fi e l d  tr ip  with your vocation al agr icultur e c l a s s .  You may get  some 
unju s t  c r iti c i s m  at t ime s but r e me mb e r  to  think with your h e ad and not 
you r e moti on s . Howe ve r , do not allow y ou r s e lf to b e  pushe d in the bac k ­
g r o un d  but m aintain y ou r  po s ition with di gnity.  
4.  T h e  vocational agri cultu r e  te ache r should ac quaint the school  
admini str ato r s  and th e s chool boar d of  th e prog r a m  in voc ational ag r i ­
cultu r e  and th e activiti e s  of th e F'uture F a r me r s  o f  Ame ric a . On e meth o d  
would b e  t o  make an annu al acti vity r epor t  to th e a dmini s tration and 
school  bo a r d .  Anoth e r  m e tho d i s  t o  invite the s e  people  to th e annual 
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FF A banque t .  Al so  invite the e ditor of your  loc al n e wspape r to the banqu e t .  
5 .  Have a s t r ong FFA ch apte r .  Thi s help s t o  dr aw the bette r 
far m  boys  into voc ational agri cultu r e  and al s o  h e lp s to  sell your  depart ­
m e nt to th e c o rnmunity . The F F  A may b e  the key to suc ce s s  fo r a young 
inexpe r ienc e d  te ache r .  He c an s e ll him s e lf fa ste r to the boy s  and to the 
c o mmunity th r ough thi s o r gani zation than thr ough any oth e r  me an s . 
6 .  De velop p r ide in ag r i culture  by having p r i d e  you r s e lf .  Many 
c ity  boys s til l like to r idicul e the farm bo y .  A sh o rt explanation about 
thi s  p r oble m by th e ins truc to r to the fa r m  boy s  will help to gain the i r  
confi d e nc e . 
7 .  The  local voc ational ag r icultur e  teach e r should kno w  th e 
g r oup s  of  the community that have s im ila r goal s in  ag r i c ultu r e . Th e 
c ounty agent an d di s t r ict  so il c on s e r vati on spe c i ali s t  can b e  of g r e at 
h elp b e c au s e  you c an get  a we alth of i nfo rmation about th e c o mmw1ity 
an d lo c a l  farme r s . The e xten s ion s e r vi c e  ha s a go o d  s y st e m  of p a s s -
ing do wn info rmation to the i r  s p e ciali s t s . If th e voc ational agr icul-
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tur e  te ache r c an have thi s info r mation m a de avail able to him , h e  will 
u s ually b e  up to date on the late s t  ag r i c ultural happening s o r  di s cove r ­
ie s .  Kno wing and un de r s tanding the g o als  of the c o unty a g e nt and di str ict  
so il con s e r vation spe c iali s t  he lp to  make good ag r i cultu r al r elati on ship s .  
8 .  The ag r iculture  e duc ation s tudent i s  ve r y  bus y  in  c olle g e  an d 
may fe e l  that the r e  i s  no tim e  to jo in c lub s and o r gani zation s .  The wr i te r  
bel ieve s that memb e r ship i n  a f e w  o r gani zation s a s  the A g r i cultur e  
E ducation Club an d th e A g  Club on the c ampu s a r e  ve r y  wo r thwhile  a s  
they will benefit him when h e  i s  teachin g .  He should try t o  b e  on a 
judging t e am of some kind at l e a s t  on c e . Thi s will give him exp e rienc e 
in judging an d also info r m  him about the detail s involve d in  c oaching o r  
supe r vi s ing  a judg ing team . 
9 . Anothe r s ugge s tion to the vo c at ional agr i cultur e t e ache r s  i s  
t o  ke e p  your c r e dentials up t o  date in  a T e ache r s  Bur e au of  you r choi c e .  
Aft e r  t e aching a year  o r  two , ask  your supe rinte n dent and p r incipal to  
make an e valuation sheet  fo r the T e ach e r s  Bur e au .  Sometime s job 
opportuniti e s  are suddenly available and if  your  c re dential s a r e  up to 
date  you can apply imme diate ly for the po s ition . 
1 0 .  The r e  mu st  be a c ontinuou s fl o w  of public r elati o n s  mat e r i al 
going out to the publi c con c e rning the act ivitie s  of the boy s and the F F  A.  
Th rou gh thi s public ity fr iends  and s uppo r te r s  of the voc ational ag ri cul ­
tur e d e p a r tment and FFA may b e  gain e d .  
E n rollment trend s of our publi c s chool s a r e  incre a s in g  each ye a r . 
Many te ache r s  are  le aving th e ir p rofe s s ion and among the m  ar e voc a t ion -
al ag r i c ulture  in structor s .  All in di c ation s point to wa r d  a continuing 
inc re a s e  in enrollm ent in o u r  public s choo l s  but  not a co r r e s ponding  
inc r e a s e in  the te ach e r  pe r s onnel . The r e  i s  a s ho rtage of in s t ructo r s  
for vo cational ag ricultur e at  the P!esent time and judging by the cur ­
r e nt tre nds the s horta ge wi ll be greater . Mor e men m ust be trained 
in this prof e s sion and wa ys and mea ns to keep them in the profess ion 
after they are trained must be investigate d .  The writer humbly 
ho pes that in some s ma ll way his pro ble m may pro ve helpful for these 
p urposes. 
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SEC T ION VI 
B I B L IOGRAPHY 
Harpe r ,  Jam e s  M . , A Follo w- Up Study of th e O c c upation s of the 
Department of Ag ricultur al Educ ation , Unive r s ity of 
Ge o r gia , F r om the School  Ye a r  1 94 5 - 4 6 to  the School Y e a r  
1 9 4 9 - 5 0  Inclu s ive . P robl e m  s ubmitte d t o  the fac ulty of 
E duc ation , Uni ve r s it y  of Geo r g i a , June , 1 9 5 2 .  
Jone s ,  John Webb , � Oc c upational Study of the Ag r icultur e  
G r a duate s of Loui s iana Sta te Uni ve r s ity an d Ag ricultu r al 
an d M e chani c al Colle g e , 1 9 3 9 - 4 0 .  The s i s  s ubmitt e d  to  
L oui s iana State Unive r s i ty ,  Augu s t ,  1 9 5 2 . 
Rode r ick,  V .  V . , ' Wh y  F o rm e r  T eache r s  of Vo c at ional Agr i cultur e  
L eft th e P r ofe s sion " , R e s e ar c h  Pape r .  Departm e nt of  
Ag r icultu r al Educ ation , C oll e g e  of E du c ation ,  Unive r s i ty of  
Mi s s ouri , May , 1 9 5 3 . 
Suth e rl and ,  S . S .  "Attitude of F o r m e r T e a c he r s  T o ward  T e aching 
Voc ational Ag ricultur e " ,  Un.publi she d P r oble m .  
Unite d Stat e s  Offic e of Edu c ation , 1 1 Ave r ag e  T enu r e  of Agr ic ultu r e  
T e ache r s  i n  Pr e s ent Oc cupation s " ,  Stati s ti c al Rele a s e No . 9 ,  
Mi s c e llaneou s  2 5 9 5 ,  Augu st  2 0 , 1 94 1 . 
S ECTI ON V II 
APP ENDI X  A 
May 28 , 19 5 4  
Dear Mr. 
Harry Fran z 
Luverne Pu bli c  S chools 
Lu verne, Minnesota 
You a re an Agri cultu re Edu cation Graduate of South Dakota State 
College an d as such your h elp  will be ne eded to co mplete this survey. 
My gr aduate problem is a st udy of the pre sent o c cupational status of 
the Agri cult ure Edu cation Grad uates sin ce Worl d War IL I kno w ho w 
busy yo u are, but I hope you will gi ve me your professional assista nce 
by completing the enclosed 9.uestionnair e. 
I believe the final re sults of this stu dy wo uld be of interest and 
value to all of us . 
In anti c i pation of your cooperation I wish to e xpress my sincere 
appre ciation and than ks. 
Si nc erely yo urs, 
H ar ry Fran z 
P. S .  The survey may be com pleted at yo ur conve nience but ho pe you 
will be able to return t he questionn ai re within the next two week s .  
APPEN DIX B 
SURVE Y Q U EST I O NNAI R E  
1 1 A SU RVE Y OF T H E  OCC U PAT IO NAL STAT US O F  P O S T  W ORL D WAR II 
AGRI C U L T URE E DUCAT ION GRA DUAT ES OF SOU T H  DAKO T A  ST AT E 
C OL L E GE .  1 1 
l .  P e r sonal  Data : 
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Name Date  of g r a duatio n  f romc o l l e g e  
-------------- -----
Addre s s  M a r i ta l  Statu s - Mar r i e d  ( ------------
Single ( 
Pr e s ent p r ofe s sion 
----�-----------------
A .  What  we r e  you r  mino r fi e l d s  of s tu dy , exc lu di n g  Ag r i cultu r e  
E d u e  ation cour s e s ? 
1 .  
2 .  
3 .  
B .  Why di d you choo s e  A g r i c ultur e E duc ati on a s  your m ajo r fie l d ?  
( Ma rk tho s e  you con s i de r  mo st  impo rt ant  with a n  X )  
-
1 .  De s i r e  to b e come a t e ache r ( ) 2 .  Opportunity to wo r k  with fa r m  youth ( ) 
3 .  Wante d to te ach voc a ti onal  a g r i c u ltu r e  ( ) 
4 .  No r oom fo r me on  the hom e  f a r m  
( ) 5 .  My inte r e st in ag r ic ultu r e  
{ ) 6 .  Influ enc e d  b y  my p a r ent s ( ) 7 .  Influenc e d  by my h i gh s chool a g r i cultu r e in structo r  ( ) 
8 .  Look e d  like a fi el d of p r o sp e r ity fin an c i a l ly { ) 
9 . Di dn ' t  want to farm , but wante d to  d o  s om ething i n  the 
fi eld  of ag r i cultu r e  ( ) 
1 0 .  Exc e ll e d  in FFA wo rk wh ile  in hi gh s ch o o l  ( ) 
1 1 . F e lt it would be enjoyable  p r ofe s s i-bn ( ) 1 2 .  Thought b e s t  suite d fo r thi s fi el d ( ) 
1 3 .  Any other  r e a s on s  n o t  l i s te d 
---------------
C .  Do you t e ach r e gul a r  c la s s e s  in  addi t i on to your voc ation al ag r i -
cultu r e  ? Ye  s ( ) No ( ) . If s o  , what ? 
1 .  S c i en c e s  . .  . . . . . . . . ( ) 6 .  Adult Agr . E vening Cla s s  . . .  ( 
2 . En gli sh  � ) . . . . . . . . 7 .  Youn g  Fa r m e r s Clas s . . . .. .. . ( 
3 .  In du s t rial Art . . . . .  ( ) 8 .  V e t e r a ns In s truc tion . . . . . . .  ( 
4 .  So ci al  Studi e s . . . . . .  ( ) 9 .  Oth e r s  
5 .  M ath e mati c s . . . . . . .  ( ) 
D . Wh en  you we r e  e mploy e d  a s  a vo c ati on al  ag r iculture  in structordi. d 
you te ach r e gul a r  c l a s s e s i n  addition to vo c ational agri cul tur e ?  
( Ma rk above wi th XX if so ) 
E .  What FFA ac t ivi ti e s an d judgin g t eam s do you s up e r vi s e ?  
1 .  Gene ral liv e stock . . . . . . . . . . . . . . . . . . . . . . . . ( ) 
2 .  Dai r y  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  ( ) 
3 .  Dai r y  P r o duct s .  . . . . . . . . . . . . . . . . . . . . . . . . . . ( ) 
4 .  Poult r y  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ( ) 
5 .  C r op s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ( ) 
6 .  F a r m  Mechani c s  . . . . . . . . . . . . . . . . . . . . . . . . . . ·( ) 
7 .  Pub l i e  Sp.e aking . � . . . . . . . . . . . . . . . . . . . . . . . .  ( ) 
8 .  Pa rli amentar y  P roc e du r e  . . . . .  , · . . . . . . . . . . .  ( ) 
9. F a r m  Management  . . . . . . . . . . . . . . . . . . . . . . . ( ) 
I O .  FF A B a s k e tball  . . . . . . . . . . . . . . . . . . . . . , . . . . ( ) 
1 1 .  P r o g r am o f  Vf o rk  . . . . . . . . . .  , , . . . . . . . . . . .  , ( ) 
1 2 .  An nual FF A B anquet  . . . . . . . . • . . . . . . . . . . . . .  ( ) 
1 3 .  F FA C amp o r  T rip  . . . . . . . . . . . . . . . . . . . . . . ( ) 
1 4 .  M e at s  . . . . . . . . . .  , . . . . . . . . . . .  , , . , , , · · ,  · . · · ( ) 
1 5 .  Oth e r s  ---------------- ----------
F .  Wh at diffe rent profe s s ion s h ave you b e en in s inc e gr a duation ? 
1 .  
2 .  
3 .  
II . F o r Tho s e  Having T aught Vo c ational Ag r i c ultur e :  
A . If you a r e no lon g e r in the fi e ld  of te ach ing Vo c ational Agr i cultur e :  
1 .  In what vo c ation a r e  you now?  _______________ _ _ 
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) 
) 
) 
2 .  Wh at we r e  y ou r  r e a s on s  fo r l e aving ? 
3 .  Do you th ink your te aching of voc ati on al a g r i cultu r e o r  s ome 
oth e r  ag r ic ultu r e  wo r k  h a s  b e en appl ic abl e and valuable to 
your suc c e s s  in your p r e s ent fi e l d ?  Y e s ( ) No ( 
Wh y ?  
4 .  Was it b e c au s e  of you r t e achin g o f  voc ational ag r icultu r e that 
you obtaine d  your p r e s ent po s it ion Y e s ( ) No ( ) .  
B .  If you have taught voc ational ag ri cul tu r e  an d h ave l e ft the fi e l d ,  do  
you intend to r e turn to the fi el d of  te a chin g  voc ational a g r i c ultu r e ?  
Ye s ( ) No ( ) Unde c id e d  ( ) . Why ?  
5 0  
C .  If you taught voc ati onal a g r ic ultu r e  and l eft the fiel d ,  have you a lr e a dy 
r e turn e d  to the f ie ld  of te aching vo c ati onal ag r i cultu r e : Y e s  ( ) 
No . ( ) .  Why ?  
-------------- --------------
D . In wh at e duc ational in s ti tution s h ave you b e e n  emplo ye d ?  ( Indi c ate by 
two XX ' s  whe r e  you a r e  _ _now e mploy e d)  
1 .  Juni or  h i gh s chool 
2 .  Senior  high s ch ool 
3 . Junior  & s enior  high s chool  
4 . Junior  c oll e g e  
5 .  C ol lege  
6 .  F r i  vate o r  parochial s chool  
7 . Oth e r  
{ ) 
{ ) 
{ ) 
( ) 
( ) 
{ ) 
-------------- -------
III . F o r  Th o s e  Not Having  T aught Vo c ati onal  Ag r i cul tu r e : 
No . of Y e ar s 
A .  If y ou have n e ve r  done any fo r m  o f  ag ri cultu r e in s t ru c ti o n ,  what wa s 
the  c au s e  o r  r e a son fo r thi s ?  ------------ --------
B .  If y ou have n e ve r  taught vo c ational  a g r icultur e ,  do you  int end to do 
so some time in the future ? ( Yes ( ) No { ) . Wh y ?  
I V .  Ad va ntages and Disa dvantages of Vocational Agriculture : 
5 1  
------
A. B elo w are l isted some advantages for entering th e fi e l d o f  teaching 
vocational agri cult ure. ( Mark those which m eet your approval with 
and X )  
1. Qualifi e s  one f or o ther voc ations . . . .. . .... . ........  ( ) 
2. Better pa y than other profe ssions ................. .... ( ) 
3. B et ter pa y than o ther teachers .............. . .... ... . ( ) 
4 .  Fre e do m  from monotony .  . . . . . . . . . . . . . . . . . . . .  . . . . ( ) 
5. Goo d social relationshi p ; meeting people, etc . ......... ( ) 
6. Hea lthful oc cupation - keeps you ac tive, young , and 
o u tdoors to a certain extent . ........................ ( 
7. Opp ortunit y to be ac tiv e in other ag ricu ltu re a ctivities (. 
8. Sa tisfaction derived f r om pupil prog ress in mental and 
soci al a cti vi ti es . .................................. ( 
9. Co mmunity in terest, pr estige, and publici ty .......... . ( 
10. Enjoyable , s timula ting ,  and int e resti ng work . ...... . .. ( 
1 1. Op portunity  to contact s tude nts parents . ............  ( 
12. Opportunity to  contribute to societ y b y  helping to 
dev elo p youth . . . ..... , -... · · . . , ...... · · .... · ..... � . ( 
1 3. Opportu nity to b e e mployed th e ntire year ( 
1 4. Any othe r reason s  n ot l i  s t  e d 
-----------------
B . B elow are listed . some disad vanta g es for en terin g the field of teach­
ing voc ational agr iculture. (Mark tho se which meet your approval 
with an X) 
1. Overloaded with other classes . . . . . . . . . . . . . . . . . . . . . .  ( ) 
2 .  
3. 
4. 
5 .  
6 .  
7 . . 
Low pay or underpai d . . ............................ . 
Short tenure, i nsecur e future , poor r eti re ment s ystem .. 
Long and irregu lar hours .  . . .......................  
Pr essure fro m  publ ic , ner vous str ain . ... . ..... ...... . 
Publ ic does not reco gni ze nee d  or t ru e  va lue being ..... . 
obtained fr om vo cational ag riculture ........ ......... . 
Lack of far m sho p in  school ........ ........ . ....... . 
8 .  Lack of ad e quate finances and c lass roo m fa cili ti e s  ..... . 
9. Lack of cooperation fro m administrat ion an d teac hers . . . 
10. 
1 1. 
S tat e d oes not r e quire far m  boys to take voc atio nal ag .. . 
Scho ol poli cy requires ever y bo y to e n r oll in ag ri cul ture .. 
La ck of proper recog nit ion in the f"e l d  of education ..... . 
) ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 12. 
1 3. Over supervisi on by the state de part ment .......... . ... ( ) 
1 4. 
1 5. 
S trict c ourse of study ........ . ......... .............. ( ) 
0t h er r ea sons not 1 i st e d L.J"-------...�.....-..--............._......._�----------------........_-..J. ....... -
V .  Thought s on Educ ation : 
A .  If you coul d r e e nt e r  coll e g e  and take your four ye ar s o f  s chooling 
o ver again , woul d you maj o r an d mino r in  th e s ame fi eld s ? Y e s ( 
No ( ) .  Ii your r eply i s  1 1 no 1 1 , ·  what woul d you pur sue a s  a n e w  
cour s e  of stu dy ? 
Major 
------------------ -----
Min o r  
Why th e n e w  c ou r se  o f  s tu dy ? 
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B .  Do y ou th ink that  ag r i culture e duc at ion  s tu dent s should have  f ive y e ars 
of c ol l ege  training ? Y e s  ( ) No ( ) .  Why ? 
C .  B el o w  ar e li s t e d s o me ch an g e s in the cour s e  o f  s tudy for  a griculture 
e duc ation students  in c o ll e ge . ( Mark tho s e  which m e e t  your appro val 
with an X)  
1 .  More  supervi s e d  pra c ti c e  te a ching . . . . . . . . . . . . . . . . . . . . . . . . . .  ( ) 
2 .  More e duc ation c our. s e s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ( ) 
3 .  F e we r  e du c ation cour s e s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ( ) 
4 .  Add spe c i al c ou r s e  i n  publ ic  relation s . . . . . . . . . . . . . . . . . . . . . .  ( ) 
5 .  Add a short cour s e  in n e ws wri ting . . . . . . . . . . . . . . . . . . . . . . . . . . ( ) 
6 .  Add pr actic al cour s e s in Anim al  Husban dr y ,  Dairy , Poultry, etr:( ) 
7 .  Work in s ix  month s s up e rvi s e d  on  the job t r aining  in an active 
a g r i cultu r e  depa r tment . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ( 
8 .  Wo rk in th r e e  mon th s  supe r vi s e d on .th e j ob training in an 
a c tive agri culture dep a r tment . . . . . . . . . . . . . . . . . . . . . . . . . . . . . { ) 
9 .  Ac c ept the pr e s ent c o ur s e  of s tu dy a s  i s  . . . . . . . . . . . . . . . . . . . . ( ) 
1 0 . Ac c ept the p r e s ent c our s e  of s tu dy with minor  change s . . . . . . .  ( ) 
1 1 . Oth e r chang e s  you would r e c om1nen d  ----------------
VI . Gradu ate and Profe s s ional: 
A. G r a duate work: 
1 .  Do you have your M a s te r ' s De gre ? Y e s ( ) No ( ) .  
2 .  Have you compl ete d any work to ward a M a ster ' s De g r e e ? Y e s ( 
No ( ) . If s o ,  li s t  No . of  credit hours 
Major  
Minor 
- Quarte r S e m e s te r  
5 3  
D o  you pl an t o  wo rk towar d you r Ma s t e r ' s  De g r e e ? Y e s  ( ) No ( ) . 
If s o , l i s t  -
B .  
Majo r 
---------------:--------
M in o r  
4 .  If you h av e  your a dvan c e d  deg r e e ,  do  you pl an to wo rk towa r ds a 
P H ,  De g r e e ? Y e s  ( ) No ( ) . · 
5 .  Oth e r  g r a duate o r  e ducation pl an s  ----------------
P r of e s s ion al Organi zati on s - Ma rk  with an X tho s e  you  a r e a memb e r . 
1 .  State T e ac h e r s  As s oc . . . . . . . . . . ( 6 .  L o c al T e ach e r  A s s o  . . . . .  
2 .  NEA . . . . . . . . . . . . . . . . . . . . . . . .  ( 7 .  State  He alth A s sn . . . . . . .  
3 .  Arn. e r ican L e gion . . . . . . . . . . . • ( ) 8 .  Natl . Voc ational  As sn  . . .  
4 .  Junior  Ch amb e r  . . . . . . . . . . . . . ( ) 9 .  Coach e s As s n  . . . . . . . . . .  
5 .  State  Vo c ational A s sn . . . . . . . . .  ( ) 1 0 . Othe r 
VII . Financ i al an d Gen e r al : 
A . F inanc ial . 
1 .  Wh at wa s your i nc o m e  th e fi r s t ye a r  afte r g r aduation ? 
2 .  Do you h a ve 9ut s i d e  income ? Y e s  ( No ( ) .  What f r o m ? 
3 .  What h a s  be en  your ave r age  i n c ome s in c e  you g r a duate d from 
c ol lege ? 
B .  Gen e r al .  
-------------
( 
( 
( 
( 
1 .  Wa s you r fi r s t j ob aft e r  g r a du ation t e achin g  v o cational a g r i cul tur e ?  
Y e s  ( ) No ( ) . If not , what wa s your fi r st j ob ? 
2 .  Would you go fa rming  today i f  th e opp o r tunity pre s ente d i t s elf ?  
Y e s ( ) No ( ) . 
3 .  Do you int end to c h an g e  you r  pr ofe s s i on in the futur e ?  Ye s ( ) 
No ( ) . If s o , wh at to ---- ...-.-----------------
4 .  Do you inte n d  to fa r m  some t ime in the future : Y e s ( ) No ( ) .  
5 .  Wh at has  b e e n  your ave r ag e  tenur e on a job ? 
VIII . Pl e a s e  a dd any c omments  you might Wi sh to mak e :  
-----------
) 
) 
